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25 
Information on holdings

See Section 7.2 of this Reference Document and the List of Subsidiaries and Investments as disclosed in Note 7 of the Company’s 
Statutory Financial Statements for the financial year ended December 31, 2010, which is included in Section 20.2 of this Reference 
Document.
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A 
Annex: Offices held by 
Board members, current as 
of December 31, 2010 and 
over the past five years (1)

First 
name Surname Current offices Expired offices in the last five years
Thierry PILENKO Director of Hercules Offshore(*) (United States) Director of CGG Veritas(*)

Permanent representative of Technip in Technip 
France’s Board of Directors

Olivier APPERT Chairman and Chief Executive Officer of IFP Énergies nouvelles
Director of CGG Veritas(*)

Director of the Institut de Physique du Globe in Paris
Director of Storengy

Pascal COLOMBANI Chairman of the Board of Valeo(*)

Director of Alstom(*)

Director of Rhodia(*)

Senior Advisor to A.T. Kearney Paris
Director of British Energy Group p.l.c. (United Kingdom)
Non Executive Director of Energy Solutions(*) (United States)

Chairman of the French Association for the 
Advancement of Sciences

Marie-
Ange 

DEBON Director of companies in Suez Environnement Group(*): Sita France, 
Degremont, Sita Waste Services (Hong Kong) and Hisusa (Spain)

Gérard HAUSER Director of Nexans(*)

Director of Alstom(*)

Director of Ipsen(*)

Chairman of the Supervisory Committee of Stromboli
Director of Mecaplast (Monaco)

Director of Aplix(*)

Director of Faurecia(*)

Chairman and Chief Executive Officer of Nexans(*)

Marwan LAHOUD Member of the Supervisory Board of BPCE
Director of Eurotradia
Member of the Executive Committee of EADS(*) 

Member of the Supervisory Board of Institut 
Aspen France
Chief Executive Officer of MBDA Missile Systems

Daniel LEBÈGUE Director of SCOR SE(*) Director of Crédit Agricole SA(*)

Director of Alcatel Lucent(*)

John O’LEARY Board Member of Vantage Drilling Company(*) (United States)
Member of the Supervisory Board of Huisman-Itrec 
(The Netherlands)
Member of the Supervisory Board of Jumbo Shipping 
(The Netherlands)
Board Member of MIS(*) (UAE)

Joseph RINALDI - -
Bruno WEYMULLER Director of Deinove Director of Elf Aquitaine

Director of Sanofi(*)

(*) Companies listed on a regulated market.

(1) This table does not include offices held by members of the Company’s Board of Directors or the primary employment of the Board members of the Company. These 
positions are presented in Section 14.1 of this Reference Document.
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B 
Annex: Financial results 
of the last five years 
as of December 31, 2010

Financial results of the last five years as of December 31, 2010

In millions of Euro

As of December 31,
2006 2007 2008 2009 2010

I. YEAR END FINANCIAL POSITION
A) Called up capital 80.9 81.9 83.4 83.4 84.1
B) Outstanding shares (a) 106,117,174 107,353,774 109,317,564 109,343,294 110,249,352
C) Convertible bond - - - - 6,618,531

II. OVERALL OPERATING RESULT
A) Net revenues 105.4 113.3 138.7 144.9 137.4
B) Income before tax, depreciation and provisions 138.6 51.4 271.5 195.9 13.5
C) Income tax (34.0) (31.4) (64.3) 17.3 (39.0)
D) Net income 148.8 91.5 250.9 45.5 275.9
E) Dividends paid 327.1 125.1 127.5 143.6 155.6(b)

III. OPERATING INCOME PER SHARE (IN EURO)
A) Net income before depreciation and provisions 1.6 0.8 3.1 1.6 0.5
B) Net income 1.4 0.9 2.3 0.4 2.5
C) Dividends paid per share 3.15 1.20 1.20 1.35 1.45 (b)

IV. STAFF
A) Number of employees 6 7 7 8 8
B) Wages and salaries 6.8 8.4 8.5 13 10.2

(a) Does not include the exercise of options arising from the current stock option plan. Includes 2,907,461 treasury shares held as of December 31, 2010.
(b) This amount corresponds to the dividend proposed by the Board of Directors, before approval by the Shareholders Meeting: €1.45 per share based on outstanding shares 

excluding the treasury shares held as of December 31, 2010.
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Annex: Report of the Chairman of the Board of Directors to the Shareholders’ Meeting
1. Composition and conditions of the preparation and organization of the Board of Directors’ workC

This report was prepared pursuant to Article L. 225-37 of the French 
Commercial Code, as amended by French Act No. 2008-649 of 
July 3, 2008 and French Act No. 2011-103 of January 27, 2011 on the 
fair representation of women and men within Board of Director’s 
meetings and professional equality. Its purpose is to describe the 
composition and the application of the principle of fair repre-
sentation of women and men within the Board, the conditions 
of preparation and organization of the Board of Directors’ work, 
to describe the rules and principles determined by the Board 
of Directors for the compensation and benefits awarded to the 
directors and officers (mandataires sociaux), as well as internal 
control and risk management procedures implemented by the 
Group. In particular this includes a description of the procedures 
for the preparation and processing of accounting and financial 
information for the annual and consolidated accounts.

This report aims to provide a description of the phases of work 
conducted, performed or programmed by the Company. It does 
not in any case intend to demonstrate that the Company has 
control over all of the risks it may face.

This report refers to the Management Report which is contained 
in the Company’s Reference Document for the financial year 
ended December 31, 2010, regarding the publication of information 
prescribed under Article L. 225-100-3 of the French Commercial 
Code on the structure of the Company’s capital and on data 
which may have an impact in the event of a tender offer.

This report has been prepared by the Group Internal Control 
Department together with the Corporate Secretary’s Office. Its 
outline has been presented to the Group Internal Control Steering 
Committee and reviewed by the various departments of the Group 
Finance and Control Division. The report has been reviewed by the 
Audit Committee on February 14, 2011, and approved by the Board of 
Directors of the Group during a meeting held on February 15, 2011.

When used in this report, the terms “Technip” and “Group” refer 
collectively to Technip, the Group’s parent company, and to all its 
directly and indirectly consolidated subsidiaries located in France 
and outside France.

The term “Company” refers exclusively to Technip, the Group’s 
parent company.

1. Composition and conditions of the preparation and organization of 
the Board of Directors’ work

Code of reference
The Company voluntarily refers to the AFEP-MEDEF corporate 
governance code on listed companies of December 2008 (the 
“AFEP-MEDEF Code”), in accordance with Article 26 of French 
Act No. 2008-649 dated July 3, 2008 on the implementation of 
certain EU rules to French company law. The AFEP-MEDEF Code 
was created following the consolidation of the AFEP-MEDEF 
report of October 2003 and the AFEP-MEDEF recommendations 
of January 2007 and October 2008, concerning the compensa-
tion of executive directors of listed companies. The Company 
complies with the AFEP-MEDEF Code with the exception of the 
temporary non-compliance period as described in Section 1.1 
(Audit Committee) of this report. The AFEP-MEDEF Code is avail-
able on the MEDEF internet site (www.medef.fr).

At the Company’s request, the report of the Chairman of the 
Board of Directors was reviewed by an independent corporate 
governance firm, which confirmed that the Company complies 
with the AFEP-MEDEF Code’s provisions.

1.1. COMPOSITION OF THE BOARD OF 
DIRECTORS AND ITS SPECIALIZED 
COMMITTEES

As of December 31, 2010, the Board of Directors consisted of 
10 members. This figure does not include any directors who repre-
sent employees or employee shareholders. Two directors are not 
French nationals. As of the date of this Reference Document, the 
Board includes one woman. However, a proposal will be made to 
the Shareholders’ Meeting to be held on April 28, 2011, to appoint 
Leticia Costa and C. Maury Devine as directors for a four-year 
term. Once their appointments are effective, Technip will already 
comply with the first step to reach following the Shareholders 
Meeting held to approve the financial statements for the year 

ending December 31, 2013, in accordance with the French Act of 
January 27, 2011.

Pursuant to Article 14-4 of the Company’s Articles of Association, 
the appointment of Board members is set at a four-year term. 
This period respects the recommendations of the AFEP-MEDEF 
Code (Article 12).

Further to a resolution adopted at the Company’s Combined 
Shareholders’ Meeting on April 27, 2007, the Board of Directors, 
at its meeting held on the same day, introduced a rolling renewal 
system, pursuant to which the appointments for half of its 
members’ should be renewed every two years. This also follows 
guidance prescribed in the AFEP-MEDEF Code, which seeks to 
promote a smooth renewal of Board members and to prevent 
“renewal en masse” (Article 12). Under this system, the terms of 
office of Thierry Pilenko, Olivier Appert, Pascal Colombani and 
John O’Leary will expire at the end of the Shareholders’ Meeting 
held to approve the financial statements for the financial year 
ended December 31, 2010, which will be held on April 28, 2011.

In accordance with the recommendations of the AFEP-MEDEF 
Code, classification as “independent director” of Board members 
of the Company is discussed and reviewed annually by the Board 
of Directors upon the recommendations of the Nominations and 
Remunerations Committee (Article 8.3 of the AFEP-MEDEF Code).

At its meeting of February 28, 2010, the Nominations and 
Remunerations Committee reviewed the classification of the 
Company’s Board members which were in office at the date 
of this Committee as an “independent director”, based on the 
definition and criteria used in the AFEP-MEDEF Code.

Therefore a director is independent when he or she has no rela-
tionship of any kind whatsoever with the corporation, its group 
or the management of either that is such as to color his or her 
judgment. This means besides:

not to be an employee or executive director of the corpora- ■

tion, or an employee or director of its parent or a company that 
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Annex: Report of the Chairman of the Board of Directors to the Shareholders’ Meeting
1. Composition and conditions of the preparation and organization of the Board of Directors’ work C

it consolidates, and not having been in such a position for the 
previous five years;

not to be an executive director of a company in which the  ■

corporation holds a directorship, directly or indirectly, or in 
which an employee appointed as such or an executive director 
of the corporation (currently in office or having held such office 
going back five years) is a director;

not to be a customer, supplier, investment banker or commer- ■

cial banker that is material for the corporation or its group, or 
for a significant part of whose business the corporation or its 
group accounts;

not to be related by close family ties to an executive director; ■

not to have been an auditor of the corporation within the  ■

previous five years;

not to have been a director of the corporation for more than  ■

12 years. As a practical guideline, loss of the status of indepen-
dent director on the basis of this criterion should occur only 
upon expiry of the term of office during which the 12-year limit 
is reached.

The Committee presented its conclusions to the Board of 
Directors, which adopted them at its meeting on February 16, 
2010.

As of December 31, 2010, the Board of Directors consisted of six 
independent members. It therefore exceeds the recommenda-
tions made in the AFEP-MEDEF Code, which stipulates that half 
of the Board members in companies that are widely held with no 
controlling shareholders should be independent officers.

As of December 31, 2010, the members of the Board of Directors were as follows:

Name
Main position
Professional address
Age, Nationality

Positions within 
the Board of 
Directors Term

Thierry Pilenko
Technip’s Chairman and Chief Executive Officer
89, avenue de la Grande Armée – 75116 Paris
53 – French

Technip’s Chairman 
and Chief Executive 
Officer

Date of first appointment: April 27, 2007.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 
2010, to be held on April 28, 2011.

Olivier Appert
Chairman of IFP Énergies nouvelles
1 et 4, avenue de Bois-Préau
92852 Rueil-Malmaison Cedex
61 – French

Director Date of first appointment: May 21, 2003.
Date of last appointment: April 27, 2007.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 
2010, to be held on April 28, 2011.

Pascal Colombani
Chairman of the Board of Directors of Valeo
44, rue de Lisbonne – 75008 Paris
65 – French

Senior Independent 
Director
Independent 
Director

Date of first appointment: April 27, 2007.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 
2010, to be held on April 28, 2011.

Marie-Ange Debon
Corporate Secretary of Suez Environnement
Tour CB21 – 16, place de l’Iris
92040 Paris La Défense Cedex
45 – French

Director Date of first appointment: July 20, 2010.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 2012.

Gérard Hauser
89, avenue de la Grande Armée – 75116 Paris
69 – French

Independent 
Director

Date of first appointment: April 30, 2009.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 2012.

Marwan Lahoud
Chief Strategy & Marketing Officer of EADS
37, bd de Montmorency – 75781 Paris Cedex 16
44 – French

Independent 
Director

Date of first appointment: April 30, 2009.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 2012.

Daniel Lebègue
Chairman of the Institut Français des Administrateurs
7, rue Balzac – 75008 Paris
67 – French

Independent 
Director

Date of first appointment: April 11, 2003.
Date of last appointment: April 30, 2009.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 2012.

John O’Leary
Chairman and Chief Executive Officer of Strand 
Energy (Dubai)
PO Box 28717 – Dubai Investment Park – Dubai – UAE
55 – Irish

Independent 
Director

Date of first appointment: April 27, 2007.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 
2010, to be held on April 28, 2011.

Joseph Rinaldi
Partner in Davis Polk & Wardwell
450 Lexington Avenue – New York NY 10017 – USA
53 – Australian and Italian

Independent 
Director

Date of first appointment: April 30, 2009.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 2012.

Bruno Weymuller
12, rue Christophe-Colomb – 75008 Paris
62 – French

Director Date of first appointment: February 10, 1995.
Date of last appointment: April 30, 2009.
Expiry of the current term of office: ordinary shareholders’ meeting 
convened to approve the financial statements for the financial year 2012.

Other offices held by the members of the Board of Directors are listed in Annex A of the Company’s Reference Document for the 
financial year ended December 31, 2010.
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The Board of Directors has established four specialized 
Committees to assist in the performance of its duties. An Audit 
Committee and a Nominations and Remunerations Committee 
have been created, thereby complying with the recommendations 
of the AFEP-MEDEF Code. A Strategic Committee and an Ethics 
and Governance Committee have also been formed in order to 
address specific matters authorized by the AFEP-MEDEF Code.

As of December 31, 2010, the members of the four Committees 
were, as follows:

Audit Committee

Member Title Date of 1st appointment
Daniel Lebègue Chairman May 21, 2003
Marie-Ange Debon Member October 26, 2010
Gérard Hauser Member April 30, 2009
John O’Leary Member April 27, 2007
Bruno Weymuller Member April 30, 2009

All of the Audit Committee members surpassed, due to their 
education and professional experience, qualifications in financial 
and accounting matters, the requirements of Article L. 823-19 
of the French Commercial Code which provides that at least 
one member of the Audit Committee shall be independent. 
Transitionally (until the renewal of half of the Board members and 
redistribution of the Committees that should follow and remedy 
this situation at the meeting of the Board of Directors to be held 
immediately after the Shareholders’ Meeting of April 28, 2011), the 
Audit Committee is comprised of 60% of independent directors, 
i.e., slightly less than what is required by the recommendations of 
the AFEP-MEDEF Code, i.e., a proportion of independent direc-
tors should be of at least two-thirds (Article 14.1). However, when 
the Senior Independent Director, who can participate to every 
Committees’ meeting, is present at the Audit Committee, the 
proportion of independent directors is greater than the AFEP-
MEDEF Code recommendation (Article 14.1).

Nominations and Remunerations Committee

Member Title Date of 1st appointment
Gérard Hauser Chairman June 23, 2010
Pascal Colombani Member April 27, 2007
Bruno Weymuller Member May 21, 2003

The majority of the members of the Nominations and 
Remunerations Committee are independent directors, in accor-
dance with the recommendations made in the AFEP-MEDEF Code 
(Articles 15.1 and 16.1)

Strategic Committee

Member Title Date of 1st appointment
Pascal Colombani Chairman April 27, 2004
Joseph Rinaldi Vice-President June 23, 2010
Olivier Appert Member May 21, 2003
Gérard Hauser Member April 30, 2009
Marwan Lahoud Member April 30, 2009

The majority of the members of the Strategic Committee are 
independent directors.

Ethics and Governance Committee

Member Title Date of 1st appointment
Joseph Rinaldi President April 30, 2009
Olivier Appert Member December 9, 2008
Pascal Colombani Member December 9, 2008

Two thirds of the Ethics and Governance Committee members 
are independent directors.

General management of the Company
The Combined Shareholders’ Meeting of April 27, 2007 appointed 
Thierry Pilenko to the Board of Directors for a four-year term 
expiring after the Shareholders’ Meeting convened to approve 
the financial statements for the year ended December 31, 2010, 
which will be held on April 28, 2011.

At its meeting on April 27, 2007, the Board of Directors appointed 
Thierry Pilenko as Chairman of the Board of Directors. During 
this same meeting, the Board of Directors, in accordance with 
Article 18 of the Company’s Articles of Association, resolved to 
combine the offices of Chairman and Chief Executive Officer of 
the Company, after having resolved that this management form 
is best suited to the Company. Consequently, Thierry Pilenko 
was appointed as Chairman and Chief Executive Officer for the 
duration of his term of office as a director (i.e., until the end of 
the Ordinary Shareholders’ Meeting to be held to approve the 
financial statements for the financial year ended December 31, 
2010, to be held on April 28, 2011).

The Board of Directors, upon the recommendation of the 
Nominations and Remunerations Committee, decided in July 2010 
to create a position of Senior Independent Director whose 
function is detailed in Section 16.1.1 of the Company’s Reference 
Document for the financial year ended December 31, 2010. 
On October 26, 2010, the Board of Directors appointed Pascal 
Colombani to serve in this position.

As of December 31, 2010, the Board of Directors had not appointed 
an Executive Vice President.
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1.2. COMPANY’S SHARES HELD BY THE DIRECTORS
Pursuant to the provisions of Article 14 of the Company’s Articles of Association as of December 31, 2010, each director is required to hold 
at least 400 Company shares in registered form.

As of December 31, 2010, to the Company’s knowledge, each Board member holds the following number of shares in registered form:

Members of the Board of Directors
Number of Technip shares 

held at 12/31/2010
Thierry Pilenko 3,400
Olivier Appert 762
Pascal Colombani 400
Marie-Ange Debon 400
Gérard Hauser 1,400
Marwan Lahoud 400
Daniel Lebègue 400
John O’Leary 800
Joseph Rinaldi 400
Bruno Weymuller 400
TOTAL 8,762

1.3. POLICIES AND PRACTICES OF 
THE BOARD OF DIRECTORS

1.3.1. Policies and powers of the Board of Directors
The Board of Directors determines the direction of the Company’s 
operations and oversees its implementation. Subject to powers 
expressly granted to the Shareholders’ Meetings, and within the 
scope of the Company’s corporate purpose, it shall take up any 
and decide upon all issues affecting the Company’s proper opera-
tion in its meetings.

The operation of the Board of Directors is governed by internal 
charter, which was adopted by the Board of Directors on May 21, 
2003 and is periodically updated.

In accordance with Article 17-3 of the Company’s Articles of 
Association, the Board of Directors conducts suitable controls 
and verifications.

With assistance from the Audit Committee it ensures the proper 
operation of internal control entities. It also ensures that Statutory 
Auditors are undertaking their work in a satisfactory manner and 
that the specialized committees it has created are functioning 
effectively.

The Board has authority to create specialized committees and 
determine their composition and the scope of their responsibili-
ties. These committees operate under the responsibility of the 
Board of Directors. As of December 31, 2010, the Board was assisted 
by four Committees: the Audit Committee, the Nominations and 
Remunerations Committee, the Strategic Committee and the 
Ethics and Governance Committee.

The internal charter of the Board provides that it formally evalu-
ates its operating policies at regular intervals of no more than 
three years. In addition, it organizes a discussion regarding its 
operations once a year.

1.3.2. Practices of the Board of Directors

1.3.2.1. Meetings and reports of the Board of Directors
The Chairman of the Board of Directors organizes and runs 
the Board’s activities and reports on them at the Shareholders’ 
Meetings.

The Board of Directors convenes four times per year (as a 
minimum), or more frequently as may be required. During the 
financial year 2010, the Board met seven times. The attendance 
rate for all directors was 88%.

The average duration of a Board meeting is approximately three 
and a half hours.

After reviewing the reports prepared by the Audit Committee, 
the Strategic Committee, the Nominations and Remunerations 
Committee and the Ethics and Governance Committee relating 
to the issues within the scope of each committee’s mandate, the 
matters considered by the Board of Directors in 2010 included the 
following items in particular:

Financial and accounting matters: ■

review and closing of the annual accounts and consolidated  −
financial statements for the financial year 2009, the half-year 
consolidated financial statements and quarterly information 
for 2010, upon the Audit Committee’s recommendation and 
the Statutory Auditors’ observations;
review of the press release on the financial results for the  −
period reviewed;
approval procedure for the assignments performed by the  −
Statutory Auditors;
review of the half-year financial report and interim financial  −
information;
assessment of the provisional management accounts. −

Preparation for the Annual Shareholders’ Meeting: ■

Review of the meeting notice, agenda and draft resolutions; −
Review of the Reference Document, including the  −
Management Report of the Board of Directors and Annual 
Financial Report.

Decisions taken, in particular, regarding: ■

the list of independent directors; −
the distribution of directors’ fees; −
the implementation of the AFEP-MEDEF Code; −
update of the internal charters of the Audit Committee, the  −
Strategic Committee and the Nominations and Remunerations 
Committee;
the 2011 budget; −
the approval of a share subscription plan and the grant of the  −
first tranche of this plan; the approval of a performance share 
plan and the grant of two tranches of this plan; the grant of a 
third tranche of the 2008 performance share Plan;
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record of the share capital increase resulting from the exercise  −
of stock subscription options.

Review of the following matters in particular: ■

the Group’s strategic policy in the context of a two-day  −
seminar;
information on the Group’s operations; −
financial forecasts; −
the compensation of the Chairman of the Board and the  −
Chief Executive Officer and of his objectives for 2010.

1.3.2.2. Assessment of the Board of Directors
During the financial year 2010, the Board of Directors and each 
of the Committees undertook an assessment of their respective 
operations and concluded that a positive outcome had been 
achieved in each respective domain.

1.3.2.3. Right to information and communication 
for directors

The Chairman of the Board monitors the proper operation of the 
Company’s departments and ensures, in particular, that directors 
are in a position to perform their duties. The Chairman of the 
Board of Directors must send to each director all documents 
which are necessary to perform his or her duties.

Directors receive all the information that is relevant to the 
exercise of their duties, in accordance with the agenda prior to 
each Board meeting. For these purposes, the Company applies its 
own rules, which require that any documents to be reviewed in a 
Board meeting must be circulated a week prior to the meeting.

The Directors’ Charter, adopted on May 21, 2003 and amended 
on December 9, 2008, provides that each director must carefully 
prepare for Board meetings and Committee meetings where he 
or she is a member, by studying documents circulated. He can ask 
the Chairman of the Company, the Chief Executive Officer and 
the executive vice presidents for any additional information that 
he or she deems necessary or useful. If he or she believes this is 
necessary, a director can ask for training on the specifics of the 
Company, its work and its business sector.

1.3.2.4. Limitation of the powers of the Chief 
Executive Officer

In accordance with Article 19-1 of the Articles of Association of 
the Company, the Board of Directors has delegated all its powers 
to the Chairman and Chief Executive Officer, where such powers 
can validly be delegated under French legislation.

1.4. SPECIFIC PROVISIONS REGARDING 
THE PARTICIPATION IN GENERAL 
SHAREHOLDERS’ MEETING

Shareholders’ Meetings

Convening and holding of Shareholders’ 
Meetings – Deliberations (Article 23 of the Articles 
of Association)
Shareholders’ Meetings shall be convened in accordance with 
applicable laws and regulations. Shareholders’ Meetings shall 
meet at the registered office or at any other place specified in 
the notice.

Shareholders’ Meetings shall be chaired by the Chairman of the 
Board of Directors or, in his absence, by a director so appointed 
by the Board of Directors, or failing which, the Shareholders’ 
Meeting shall appoint a Chairman.

The vote tellers’ functions are performed by two shareholders 
who are present and who agree to perform these duties, and who 
have by themselves or by proxy the largest number of votes.

The presiding committee appoints a secretary, who needs not to 
chosen from the members of the Meeting.

Participation (Article 23 of the Articles 
of Association)
As provided by law, every shareholder has the right, after proof 
of identity, to participate in a the Shareholders’ Meeting, either 
personally, via an absentee vote, or by proxy given to another 
shareholder or to his or her spouse, or by a proxy given to a 
natural or legal person of his/her choice, provided the shares are 
registered in the books in the shareholder’s name or in the name 
of the agent registered on the shareholder’s behalf pursuant to 
Article L. 228-1 of the French Commercial Code as of midnight 
of the third business day preceding the Shareholders’ Meeting in 
accordance with applicable regulations.

Shareholders that are legal entities are represented at 
Shareholders’ Meetings by their legal representatives or by any 
person appointed for this purpose by the latter.

Shareholders may, in accordance with applicable laws and regula-
tions, send their proxy and voting forms for any Shareholders’ 
Meeting either on paper or by electronic means.

Any shareholder may also, provided the Board has so decided at 
the same time notification of the meeting is given, take part in 
the Shareholders’ Meeting by videoconference or by telephone, 
in accordance with applicable regulations. Any shareholder 
participating through one of the aforementioned means will be 
deemed to be present for purposes of calculating quorum and 
majority.

Double voting rights (Article 12 of the Articles of 
Association)
Since November 24, 1995, double voting rights, taking into account 
the fraction of the share capital that they represent, have been 
attributed to all fully paid-up shares which can be proven to have 
been registered in the name of the same shareholder for at least 
two years.

In the event of an increase in share capital by capitalization of 
reserves, profits or premiums, double voting rights shall also 
be granted as from the time of their issue to registered shares 
granted free of charge to a shareholder in respect of the existing 
shares entitling such shareholder to the benefit of such right.

Registered shares benefiting from double voting rights that are 
converted into bearer form for any reason whatsoever shall lose 
such double voting rights.
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2. Rules and principles determined by the Board of Directors for the 
compensation and benefits awarded to the corporate officers

2.1. COMPENSATION OF THE CHAIRMAN 
AND CHIEF EXECUTIVE OFFICER

Compensation of the Company’s Chairman and Chief Executive 
Officer’s compensation is determined by the Board of Directors, 
on the recommendation of the Nominations and Remunerations 
Committee. It is composed of both a fixed and variable portion.

The fixed portion is composed of the annual base compensation 
on 12 months, and of a fixed amount for travelling equal to 20% 
of the annual base compensation.

The variable portion of compensation is based on the fixed 
compensation for the previous year. For 2010 the target variable 
portion was equal to 100% of the annual base compensation. 50% 
of the target variable portion is linked to the financial performance 
of the Group based on 2010 operating income, 25% is linked to the 
achievement of individual objectives and 25% to the implementa-
tion of Group values and participation in the implementation of 
measures regarding Technip’s economic environment and HSE. The 
share of the variable portion linked to Group financial performance 
is (i) nil if real performance is below 75% of the budgeted amount 
(performance floor), (ii) between 50% and 100% for a performance 
equal to 75% to 100% of the budgeted amount and (iii) between 
100% and 200% for a performance equal to 100% to 115% of the 
budgeted amount (outperformance). If achieved financial results 
are superior to the budgeted objective, a multiplier rate is calcu-
lated, up to a maximum of 2. The multiplier is calculated based on 
the financial portion of the objectives, representing 50% of the 
variable portion criteria. It is then applied to the other variable 
portion criteria in order to calculate the final variable portion, 
which is capped at 200% of the target variable portion.

The Chairman and Chief Executive Officer does not receive any 
directors’ fees for the positions he holds in the Group’s companies 
or as a Company director.

There is no specific retirement plan for the Chairman and Chief 
Executive Officer. The Chairman and Chief Executive Officer is 
a beneficiary of the supplementary retirement plan for Group 
executives, with fixed contributions of 8% of gross annual 
compensation paid up to income bracket 3, i.e., eight times the 
annual French Social Security limit.

The Chairman and Chief Executive Officer also benefits from the 
Company’s existing supplementary retirement plan for Executive 
Committee members: a retirement income guarantee of 1.8% per 
year of service, up to a limit of 15 years, on income bracket 4 of 

gross annual compensation paid, i.e., exceeding eight times the 
French Social Security limit. The amount of gross compensation 
to which this retirement income guarantee applies corresponds 
to the average of the gross base compensation (including variable 
compensation within the limit of the target variable portion of 
100%), received over the five complete financial years prior to the 
date of departure from the Company.

At the time of his appointment, Thierry Pilenko signed a world-
wide non-compete agreement. In order to take into account the 
AFEP-MEDEF recommendations of October 6, 2008, the Board of 
Directors, in its meeting of February 18, 2009, decided to limit the 
indemnity amounting to a compensation of 24 months calculated 
from the fixed compensation plus the target variable portion of 
the last 12 months, amounting to a non-compete provision of 
two years.

At the same meeting, the Board decided there will be no 
severance indemnity for the executive director in the event his 
mandate is revoked or is not renewed by the Company.

The Chairman and Chief Executive Officer has a company car 
amounting to a benefit-in-kind.

2.2. DIRECTORS’ FEES PAYABLE TO MEMBERS 
OF THE BOARD OF DIRECTORS

The Combined Shareholders’ Meeting on April 29, 2010 calculated 
an amount of €600,000 to be allocated to Board members as 
directors’ fees for the financial year 2010. This Shareholders’ 
Meeting calculated the same amount for the financial years 2010, 
2011 and 2012.

The Board of Directors determines the terms of payment of 
directors’ fees (jetons de présence). On the proposal of the 
Nominations and Remunerations Committee, the Board of 
Directors finalized the distribution of directors’ fees for the 
financial year 2010 as follows:

both a fixed portion and a variable portion paid according to the  ■

rate of attendance at Board and Committees meetings; and

an additional fixed amount was awarded to directors living  ■

outside France, the Senior Independent Director as well as 
Chairmen of the Committees.

Directors (other than the Chairman and Chief Executive Officer) 
do not receive any other form of compensation from the 
Company or companies of the Group.

3. Information pursuant to Article L. 225-100-3 of the French Commercial 
Code

Information pursuant to Article L. 225-100-3 of the French 
Commercial Code are reported in the following sections of 
the Reference Document of the Company for the year ended 
December 31, 2010: Sections 4, 7.2, 14.1.1, 15, 18, 21.1.3, 21.2.2, 21.2.3, 

21.2.6, and Note 7 of the Statutory Financial Statements as of 
December 31, 2010 included in Section 20.2 of the abovemen-
tioned Reference Document.
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4. Internal control procedures and risk management procedures put in 
place by the Company

In order to manage inherent risks in its business, the Group has 
always been equipped with an internal control structure and a 
variety of tools that have gradually developed and which are 
founded on the fundamental concept of a Project.

The Chairman and Chief Executive Officer, assisted by the Chief 
Financial Officer (CFO), ensures that effective control measures 
are deployed within the Group and that possible malfunctions 
related to internal controls are subject to appropriate corrective 
measures. The Audit Committee of the Company monitors the 
assessment of internal control procedures, as well as all measures 
adopted to correct any significant issues encountered.

4.1. INTERNAL CONTROL OBJECTIVES

4.1.1. Definition and objectives of the internal 
control

The Group defines internal control as a process implemented by 
the Executive Committee, the different departments/divisions 
of the Group and each employee that aims to give reasonable 
assurance that:

the Group’s corporate objectives, as defined by corporate  ■

bodies, applicable laws and regulations and the Group’s Values, 
standards and internal Charters, are followed;

the financial information is reliable; ■

operations are effective and resources are used in an efficient  ■

manner.

In this respect, the internal control framework that the Group 
has implemented contributes to managing the operation of the 
Group’s business. However, it cannot provide an absolute guar-
antee that risks are completely eliminated or entirely covered.

4.1.2. Scope of this Report
This report refers to the Company and all of its consolidated 
entities (the “Group”).

4.1.3. Internal control framework
The internal control system, as defined by the Group, is based on 
the framework of the Committee of Sponsoring Organizations 
of Treadway Commission (“COSO”), and is accordingly compliant 
with the internal control framework recommended by the 
Autorité des marchés financiers (AMF) and its application guide 
updated in July 2010.

4.2. GENERAL ORGANIZATION OF THE 
GROUP’S INTERNAL CONTROL 
PROCEDURES

This report addresses the five internal control components 
defined by the COSO, i.e., control environment, risk assessment 
procedure, control operations, information and communication 
and monitoring.

4.2.1. Control Environment

The Board of Directors
The Group’s Board of Directors, assisted by its four special-
ized committees (i.e., the Audit Committee, Nominations and 
Remunerations Committee, Strategic Committee and Ethics and 
Governance Committee) approves the main direction of the 
Group’s business operations and ensures its implementation. 
Within the scope of the Company’s corporate purpose, as stated 
in its Articles of Association, it deals with all matters relating to 
the conduct of the Group’s business, other than those expressly 
provided for by law under the powers of the shareholders’ 
meeting.

The Directors are required to comply with the Directors’ Charter 
and to subscribe to the Group values contained in the Group 
Values Charter. They must also follow the Rules of Good Conduct 
relating to the communication and use of privileged information 
by corporate officers, executives and employees of the Group.

As of December 31, 2010, the four specialized Committees formed 
by the Board of Directors have their own charter describing their 
particular duties, responsibilities and practices.

Each of these committees is composed of at least three directors, 
appointed by the Board of Directors.

They present their work to the Board of Directors in a written 
report.

The Audit Committee
The function of the Audit Committee is to assist the Board of 
Directors in ensuring the quality of internal controls and the 
integrity of items disclosed to the Company’s shareholders and 
the financial markets.

The Audit Committee ensures the follow-up of issues regarding 
the collection and control of accounting and financial informa-
tion and, in this respect, is responsible for:

recommending the appointment and compensation of  ■

Statutory Auditors to the Board of Directors, as well as ensuring 
their independence;
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analyzing the assumptions made in the preparation of accounts  ■

and reviewing the Company’s financial statements, consolidated 
annual and interim financial statements or information prior 
to the Board of Directors’ review, while continuing to remain 
informed of the Company’s financial situation, liquidity and 
commitments;

evaluating internal control procedures and any other measures  ■

adopted to solve any significant problems encountered in 
internal control;

evaluating the relevance of the risk analysis procedures; ■

examining the procedures required to be implemented in rela- ■

tion to the receipt, retention and treatment of complaints on 
accounting, internal accounting controls or auditing matters, as 
well as any documents which raise concerns on accounting or 
auditing matters submitted by employees on a confidential and 
anonymous basis.

The Audit Committee may interview the Chairman and Chief 
Executive Officer and interview or visit any operational or func-
tional business head in the performance of its duties. In particular, 
the Committee may interview any person involved in the prepa-
ration of financial statements or control processes (Finance and 
Control Heads, Internal Control Head, General Counsel).

The Committee also interviews the Statutory Auditors. It may do 
so without the presence of the management of the Company.

The Committee meets at least four times per year. The Committee 
met six times during the financial year 2010 and had an attendance 
rate of 96% for all members.

The Nominations and Remunerations Committee
In accordance with the recommendations of the AFEP-MEDEF 
Code, the Chairman and Chief Executive Officer (the only execu-
tive officer) is not a member of the Committee.

The Nominations and Remunerations Committee conducts 
preparatory work on the appointment of Board members and 
corporate officers, compensation policy and the policy for 
granting share subscription or share purchase options.

The Committee is particularly responsible for the following:

making recommendations to the Board of Directors for the  ■

appointment of directors, the Chairman, the Chief Executive 
Officer and other executive vice presidents (directeurs généraux 
délégués), as necessary;

examining executive and senior management compensa- ■

tion policies implemented by the Group and proposing the 
compensation of the Chairman, the Chief Executive Officer and 
other executive vice presidents, as appropriate, and preparing a 
report on the foregoing.

The Committee proposes to the Board of Directors, on an annual 
basis, a list of directors classified as “independent directors” 
pursuant to applicable rules and recommendations.

The Committee may seek proposals from the Company’s 
Chairman and Chief Executive Officer.

The Chairman and Chief Executive Officer of the Company 
participates in all of the Committee’s meetings but not the delib-
erations that relate to him.

Subject to confidentiality requirements in respect of its work, 
the Committee may request the Chairman and Chief Executive 
Officer for assistance from any executives with expertise relevant 
to the Committee’s agenda.

The Committee meets at least twice a year. The Committee met 
six times during the financial year 2010. Its attendance rate was 
100% among members.

The Strategic Committee
The Strategic Committee assists the Board of Directors in exam-
ining and making decisions on major transactions related to the 
Group’s key strategic objectives.

In particular, this Committee is responsible for the review of the 
Group’s investment budget, the examination of any major asset 
acquisitions or dispositions, and the review of any transaction 
that may present a major risk to the Group.

The Committee may invite proposals from the Company’s 
Chairman. The Chairman and Chief Executive Officer participates 
in the Committee’s meetings.

The Committee may request the Chairman and Chief Executive 
Officer for assistance from any executive with expertise relevant 
to the Committee’s agenda.

The Committee meets at least twice a year. The Committee met 
on two occasions in the financial year 2010. The attendance rate 
was 89% among members.

The Ethics and Governance Committee
The Committee assists the Board of Directors in promoting best 
practices relating to governance and ethics within the Group.

Directors who are not members of this Committee can freely 
participate in the Committee’s meetings.

The Committee may request the Chairman and Chief Executive 
Officer for assistance from any executives with expertise relevant 
to the Committee’s agenda.

The Committee meets at least twice a year. The Committee met 
twice during the financial year 2010. The attendance rate was 
100% among members.

The executive management
The Chairman and Chief Executive Officer implements the objec-
tives determined by the Board of Directors. The Chairman and 
Chief Executive Officer is at the head of the Group’s corporate 
management and is assisted by the Executive Committee 
(Excom).

The Chairman and Chief Executive Officer and the Excom have 
a central coordination role that has a major influence on the 
control environment and provides the “tone at the top”. Through 
their responsibilities, they ensure that the internal control system 
is in place and operative.

The Excom is assisted by two specialized committees:

the Committee on Sustainable Development: responsible for  ■

driving and measuring the Group’s progress under sustainable 
development strategy; and

the Disclosure Committee: responsible for assisting the  ■

Chairman and Chief Executive Officer and the CFO in their 
duties to ensure compliance with the laws and regulations 
applicable to listed companies, in order to give a true and fair 
view of the financial statements.

All of the Group’s activities are governed by the rules prescribed 
in the statement of the Golden Book and the Group’s Values 
Charter. The Values of the Group refer to integrity, professional 
excellence, protection of health, safety, and the environment, as 
well as civic and social responsibility. Furthermore, the Group is 
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committed to supporting and promoting the principles of the 
United Nations Global Compact in relation to human rights, 
labor, environment and ethics within its sphere of influence. The 
Group’s core Values are set out in six Charters: i.e., the Ethics 
Charter, Social Charter, Environmental Charter, Health and Safety 
Charter, Quality Charter and Security Charter.

The Group is committed to reflecting its Values and the Ethics 
Charter in staff operations and its relationship with stakeholders, 
such as contractors, suppliers and partners in all countries where 
the Group operates.

The Ethics and Compliance Committee reports directly to 
Technip’s Chairman and CEO. It ensures proper adherence to 
the Group’s Ethics Charter and all internal regulations derived 
therefrom. The Ethics and Compliance Committee makes 
proposals to the Chairman and Chief Executive Officer of the 
Group and the Board of Directors of the Company relating to 
ethics and compliance. The Ethics and Compliance Committee 
also organizes reports from regional managers on the application 
of the Charter. In addition, any employee can refer an issue to 
the Ethics and Compliance Committee on any subject relating to 
the principles provided in the Ethics Charter. A whistleblowing 
procedure provides a structure to report potential conflicts 
or incidents in the financial, accounting and anti-bribery areas. 
The Ethics and Compliance Committee is chaired by the Group 
Compliance Officer.

At executive level, directors and senior managers have signed 
the Code of Ethics applicable to the Group’s Directors, Executive 
Management and Senior Financial Officers. Senior Management 
has circulated a “No Gift Instruction” note explaining the proce-
dure for the acceptance of a gift in a professional environment 
to employees worldwide and communicates the “Rules of Good 
Conduct relating to the communication and the use of privileged 
information’’.

Annual employee appraisals refer to ‘‘analysis of skills and profes-
sional behavior’’ with individual commitment to ethical values.

Applying the Group’s strategic objectives, its organizational struc-
ture is based on seven regions with full P&L accountability and a 
vertically integrated Subsea business unit. This layout was set out 
by the Chairman and Chief Executive Officer of the Company in 
an organization note defining the Company’s strategic framework, 
organizational objectives and principles.

4.2.2. Risk Management
All risks faced by the Group (risks related to the Group, its opera-
tions and industry, as well as regulatory and legal risks, industrial 
and environmental risks, credit/counter-party risks, liquidity risks 
and market risks as detailed in Section 4 of the 2010 Reference 
Document of the Group) are subject to risk assessment and risk 
management measures at different levels of organization, from 
the Corporate Divisions to the Regions, entities and Projects.

Corporate Risk Management
The Senior Vice President Corporate Risk Management, reporting 
to the Chairman and Chief Executive Officer, is responsible for 
ensuring that the Risk Management organization is monitored 
at appropriate levels across the Group, which encompasses the 
monitoring of risk processes, tools and assessment.

His mission is to focus on Project risks with an aim to ensure 
that appropriate tools and processes are defined, reviewed and 
implemented consistently across the Group and in all segments 
of activity. He is also responsible for monitoring Portfolio and 
Enterprise Risk Management processes which are being reviewed 
and implemented across the Group. He participates in the 
identification and assessment of major risks faced by the Group 
and ensures the follow up and the implementation of the risk 
management strategy.

Group Internal Audit
The Group Internal Audit assists the Chief Financial Officer (CFO) 
in assessing and improving the effectiveness of risk management, 
control and governance processes. It undertakes its duties within 
the framework defined by Technip in the Internal Audit Charter 
and in compliance with the Internal Audit Plan issued at the begin-
ning of each year and validated by the Executive Committee. This 
plan considers the mapping of operations and risks, as well as the 
rotation of audits performed. It is also presented to and validated 
by the Audit Committee of the Board of Directors.

Moreover, the Group Internal Audit monitors the implementation 
of the corrective action plans prescribed by its audits.

Group Divisions
Under the authority of the Company’s Chairman and Chief 
Executive Officer, the Group’s structure is based on a number of 
Corporate Divisions. Each Division helps to assess and mitigate the 
risks faced by the Group in its respective area of responsibility.

In an effort to assess and manage risks with respect to the  ■

Group’s operations, the COO is responsible for the entire 
operational structure, business and realization resources. 
This includes commercial operations, Business Development, 
Projects, engineering and construction resources, support and 
technology development resources.

The General Counsel, to whom the Legal Division and the  ■

Group Corporate Secretary Office report, is responsible for all 
legal matters within the Group and for the definition of the 
Group’s legal strategy and policy. He also prepares and oversees, 
among other things, the Group’s contracting policies, assesses 
the terms and legal risks of contracts, manages any litigation 
proceedings arising from the performance of contracts and is 
in charge of the subscription and renewal of insurance policies 
in order to minimize the contractual risks faced by the Group. 
Finally, he follows up on real-estate issues within the Group.

The Group Compliance Officer reports to the General Counsel  ■

and the Company’s Board of Directors through the Ethics and 
Governance Committee. He is responsible for ensuring the 
application of the Ethics Charter and the effective implemen-
tation and enforcement of applicable anti-corruption and 
compliance policies. He may raise certain issues to the Chairman 
of the Technip Ethics and Governance Committee.

The Human Resources Division is responsible for managing  ■

the Group’s human resources (recruitment, training, career and 
skills management, and compensation) in order to ensure that 
the Group attracts and retains the necessary personnel, and 
participates in its professional development.

The Communication Division, except for financial communica- ■

tions, reports to the Chairman and the CEO.
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HSE and Security report to the Chairman and CEO directly,  ■

while the Quality and Methods and Global Procurement reports 
to the COO.

The Finance and Control Division, under the supervision of the  ■

Chief Financial Officer (CFO), monitors the financial market risks 
pertaining to the Group’s finances and the financial engineering 
of Projects. It also prepares individual and consolidated finan-
cial statements as well as management accounts, is in charge 
of internal control, treasury management, tax management, 
internal audit, financial communications and investor relations. 
It also supervises the Strategy Division and the Information 
Technology Division.

The Department of New Technologies is responsible for  ■

identifying future technologies and proposing areas for further 

development, to produce exclusive know-how and technolo-
gies, while anticipating the developments necessary to meet 
future challenges in gas, heavy oil, ultra-deepwater subsea 
production and the growing scale of infrastructure.

Regional Organization
This organization is based on the “Principle of Regionality”, which 
is managerial responsibility to the appropriate level, while day to 
day operations are under the responsibility of the Regions.

As the Group’s core operational unit, the Region is defined by a 
territory, its operational resources (commercial and performance) 
and its projects. It is in charge of customer relations, the comple-
tion of its projects and their financial performance.

Seven Regions have been defined with their respective activities, headquarters and current operating centers:

Regions Headquarters Business Segments
Region A:
Western Europe, Africa, India, Pakistan

Paris Subsea
Onshore
Offshore

Region B:
Italy, Greece, Eastern Europe/Russia/CIS, South America

Rome Onshore

Asia Pacific Kuala Lumpur Subsea
Onshore
Offshore

North Sea, Canada Aberdeen Subsea
Offshore

North America Houston Subsea
Onshore
Offshore

Brazil Rio de Janeiro Subsea
Offshore
Onshore

Middle East:
United Arab Emirates, Qatar, Oman, Yemen, Saudi Arabia, Jordan, Syria, Iraq, Bahrain and Kuwait

Abu Dhabi Subsea
Onshore
Offshore

In addition, the Product Business Units (PBUs) are entities that 
work toward the development of technologies and expertise 
throughout the Group. They participate in the preparation of 
sales proposals and assist the Regions. They are not directly 
responsible for a specific profit account but must have a global 
vision of the operations and their profitability, in order to estab-
lish benchmarks and propose mid to long-term strategies.

The Subsea business segment, which is an integrated business 
(Research and Development, design/engineering, manufacturing 
and installation with its own assets), demands a unique structure. 
Strategic management of R&D operations, the fleet, the plants 
and their scheduled expansion has been entrusted to an inte-
grated Business Unit that reports directly to the Chief Operating 
Officer (COO). Project management is handled by the Regions.

Risk Management of Projects
Risk assessment is conducted by the Group Divisions across the 
Regions and the other components of the Group, down to the 
level of each individual Project.

Before bidding for a project, Technip values the estimated costs 
and analyzes the technical, commercial, financial and legal aspects 
of the project.

Furthermore, in each Project where the services of a local partner 
are needed, the Technip Compliance Policy requires an inves-
tigation into the background and reputation of its prospective 
partners, to give it a factual basis for concluding that the partner 
is capable of performing the services and will do so in a manner 
that fully complies with Technip’s Anti-Corruption Policy.

Each bid must be authorized by the management through an 
Authorization To Tender (“ATT”). Once the bid is submitted, 
the previous cost evaluation and financial and legal analysis 
are updated. The contract cannot be entered into without an 
Authorization To Commit (“ATC”).

Regional Bid Authorization procedures have been implemented 
to define applicable authority thresholds and approval levels 
within each Region’s scope of responsibility.

In addition to the risk assessment process at tender stage, risks are 
regularly assessed during the Project execution phase, including 
through Project reviews.
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4.2.3. Control Operations

Principles
In order to prevent and mitigate the risks related to financial 
reporting, operations and the Group’s assets, control operations 
are at all levels, in Regions, projects and within all Corporate func-
tions throughout the Group.

In particular, these control operations aim to ensure that the 
following principles are followed:

organizational structures and responsibilities are defined and  ■

documented, business objectives are reviewed, key perfor-
mance indicators are monitored, tenders and newly appointed 
partners are duly authorized, regular Project and asset reviews 
are conducted at entity/regional/Group level, and client 
invoicing is monitored and approved;

segregation of incompatible duties is monitored with respect to  ■

custody of assets, authorization of transactions, and recording 
and control procedures, with the aim of reducing the risk of 
error or fraud;

budgets and forecasts are reviewed according to Group  ■

objectives;

reconciliations are performed between physical assets with  ■

corresponding accounting records. Major discrepancies are 
investigated and appropriate adjustments performed;

the principle of double signature on disbursements vis-à-vis  ■

third parties is observed;

reporting instructions and rules exist to minimize any bias that  ■

may have a major effect on accounting estimates and other 
judgments;

project cost control data is regularly reconciled with accounting  ■

records;

closing entries and reconciliation to Group accounting principles  ■

are duly checked, margin recognition calculations are approved 
and consolidation packages are reviewed;

competency and experience requirements for key personnel are  ■

defined and documented; standards and procedures are applied 
for the entire employment contract cycle. Training/orientation 
is provided to newly hired personnel and personnel turnover 
is monitored. Checks and reconciliations are performed in the 
payroll chain through timesheets over payroll preparation and 
pay slip issuance to payment;

the delegation of authority for decision-making and the Group’s  ■

commitments towards third parties are formalized, regularly 
reviewed and updated. Permanent procedures are managed, 
adjusted and reviewed;

prospective suppliers are identified and selected on the basis  ■

of comparison charts approved by authorized personnel 
according to delegation rights and powers. Commitments are 
duly authorized, invoices reconciled with work undertaken/
goods delivered and approved. Payments are verified and 
accounting records are checked;

in relation to IT security, controls exist to ensure that data is  ■

accessible to authorized persons, data is not changed by unau-
thorized actions, usage is logged, relevant users are identified 
and data is not accessed by unauthorized persons. Controls 
ensure that key users validate changes and are the only ones 
authorized to request the start of production.

Internal control evaluation processes
Detailed work related to documentation and testing of internal 
control are carried out annually in the Group’s major organiza-
tions from the executive management to the Regions, entities 
and Projects.

A detailed description of the processes and controls considered 
as key under the Group’s internal control standards give rise to 
three phases of tests dispersed throughout the year, which aim to 
ensure the controls are effectively and efficiently implemented. 
These tests are performed according to a self-assessment 
approach.

The assessment covers the following areas:

the control Environment (assessed on the basis of question- ■

naires): Business & Organization, Finance, Human Resources, 
Permanent Procedures & Policies, Corporate Bodies, Ethics & 
Integrity, Internal Audit and Information Systems;

the Business processes (assessed on the basis of tests): revenues,  ■

purchasing, procurement, payroll, capital expenditure, inven-
tories, manufacturing, subcontracting, cost control, treasury, 
financial control, consolidation and tax;

Information Technology (assessed on the basis of tests): safety,  ■

operations and change management.

The results are consolidated and analyzed by the Internal Control 
Group.

4.2.4. Information and Communication
Information and Communication is an integral part of the 
Group’s internal control framework as the Group is committed to 
reflecting its Values and internal control practices in staff opera-
tions and its relationship with stakeholders, such as suppliers and 
partners in all countries where the Group operates.

Documentation
Management of the Group’s reference framework and related 
documentation are coordinated under the Group Quality function. 
Permanent procedures and policies are categorized according to 
five different levels: the Golden Book, Group Operating Principles 
and Standards and Group Instructions, Group Business Guidelines 
and Regions’ Management Principles and Responsibilities.

The  ■ Golden Book is intended to give a comprehensive overview 
of the three themes which underpin the Group’s management 
principles and responsibilities:

the Group’s Core Values, encompassing its Ethics, Social,  −
Environmental, Health and Safety, Security and Quality 
Charters;
the Core Management Principles and structure of the Group,  −
including the role of the Regions; and
the role of Corporate Functions. −

The management principles in this Golden Book are valid for all 
entities controlled by the Group and are applied throughout 
the Group.

The Group Operating Principles and Standards (GOPS) and  ■

Group Instructions are a collection of all general instructions, 
rules and procedures which are applicable throughout the 
Group. The GOPS are classified into sections, each section 
being related to one corporate function. In addition to the 
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GOPS, Group Instructions may be issued from time to time by 
the members of the Executive Committee or people acting on 
their behalf. Group Instructions are more detailed instructions 
for application of business matters on a day-to-day basis and 
are aimed at specialized areas.

To facilitate compliance with the GOPS, Corporate Functions  ■

issue and communicate Group Business Guidelines, that 
provide non-binding guidance to promote the use of “best 
practices” and support Operating Centers in order to improve 
their operational performance.

The requirements stated in the  ■ Golden Book, GOPS and Group 
Instructions are mandatory across the Group and provide the 
overreaching framework under which the Regions exercise their 
operational autonomy. Regions also issue their own detailed 
Management Principles and Responsibilities as they see fit, as 
do their sub-divisions (Business Units/Projects).

Communication
The circulation of information within the Group (except for 
financial communication) and public relations are coordinated 
and monitored by the Communication Department.

The Investor Relations Department focuses on financial commu-
nication and ensures that investors and the public receive fair, 
complete and accurate information on the Group’s financial and 
operating performance, in accordance with the French legisla-
tion and the French Financial Market Authority’s (AMF) General 
Regulations.

With respect to the Group’s knowledge base and talent, Technip 
University strives to promote expertise and maximise know-how, 
develop managerial skills, promote multicultural environment and 
facilitate integration.

The Information Technology (IT) Department (among others) 
has the responsibility for improving IT and communication tools 
ensuring the security of systems and data and the consistency of 
IT systems in all units.

4.2.5. Monitoring
Internal control is monitored at all levels within the Group. The 
roles of major stakeholders are described below.

Audit Committee
The Audit Committee has a central oversight role to ensure 
that the internal control system is in place and operative, as this 
enables the Board of Directors to ensure the quality of internal 
controls as well as the integrity of the information disclosed to 
shareholders and financial markets.

The annual Internal Control assessment report and the report 
of the Chairman of the Board of Directors to the shareholders 
meeting on internal control and risk management procedures 
implemented by the Company were presented to the Audit 
Committee in 2010.

Management
The Group’s Management is responsible for the implementation 
and evaluation of internal control procedures. In this regard, 
management, at different levels of the decision-making process, 
maintains internal control documentation which relates to the 
operational realities of its activities. In addition, management is 
responsible for ensuring that controls operate effectively and 
monitoring their operation on a self-assessment basis. The self-
assessment of internal controls is based on questionnaires relating 

to the control environment and on risk and control matrices for 
IT-related controls (Information Technologies) and transactions.

As part of the annual evaluation process, each Regions’ Senior 
Vice President and CFO, as well as the managers of the Corporate 
Function, are required to represent in writing that, to their 
knowledge, the internal control system has operated effectively 
during the reporting period. In addition, each signatory is required 
to confirm at the end of each year’s the third quarter that the 
action plans determined in the previous year’s assessment have 
been implemented.

Group Internal Audit
The Group Internal Audit is an independent and objective role 
in charge of evaluating the proper operation of the Group 
in all areas and to provide it with an assurance on the level of 
control of its operations. In particular, it evaluates the relevance 
and effectiveness of internal control systems through audits of 
specific Projects, Regions, Processes and overlapping topics at 
Group level. It contributes to the improvement of the Group 
operations through its recommendations.

Its objectives are centralized at Group level and are undertaken 
by a team of 12 auditors (end of 2010). The Senior Vice President 
Audit reports to the Executive Committee on the work under-
taken, particularly on the effectiveness of the internal controls of 
the domains reviewed. The implementation of recommendations 
made by the Group Internal Audit is closely followed up. The 
summary results of the internal audit reports and the status of 
implementation of the recommendations are also communicated 
to the Audit Committee of the Board of Directors.

Internal Control Function
The Internal Control Function is organized at two levels: at Group 
level and at Regions level.

The Internal Control Function’s objective is to ensure that 
processes designed to avoid potential misstatements in financial 
statements, errors and fraud are properly conducted in compli-
ance with rules, procedures and instructions.

The Internal Control Function’s principal target is to help Regions 
and Corporate Functions improve their controls mechanisms, 
including where possible the underlying processes, and ensuring 
that the Regions and Corporate Functions have appropriate and 
robust verification and certification procedures.

Specific tasks undertaken by the Internal Control Function on 
the key processes affecting the accuracy of the Group’s financial 
reporting are further described in Section 4.3.4 of this Report.

GROUP INTERNAL CONTROL DEPARTMENT

The Group’s Internal Control Department, with a staff of five 
employees, determines the Group’s internal control assessment 
framework. It assists Regions and Corporate Functions in reviewing 
their control assessments to ensure they are adapted to current 
management and operations which underpin these processes. 
It contributes to the implementation of Group procedures and 
guidelines to address structural/systemic internal control issues 
at Group level and contributes to the sharing of best practices 
among different organizations within the Group.

Furthermore the Group Internal Control Department oversees 
a comprehensive assessment conducted by the Region and 
the Corporate Functions of internal controls throughout the 
Group based on a risk map of the control environment, business 
processes and information technologies. It is also responsible 



230 Reference Document 2010

Annex: Report of the Chairman of the Board of Directors to the Shareholders’ Meeting
4. Internal control procedures and risk management procedures put in place by the CompanyC

for coordinating the implementation and follow-up of action 
plans with the support of the regional internal controllers and IT 
internal control correspondents for IT issues, as the case may be.

The progress and results of the internal control evaluation are 
regularly coordinated and consolidated by the Group Internal 
Control Department and presented to a dedicated Group 
Internal Control Steering Committee composed of members of 
the Group Divisions and Regional Management. It is chaired by 
the CFO. The Group Internal Control Steering Committee met 
twice in 2010.

The thoroughness and level of detail in the assessment is adapted 
to the size and importance of each entity. Entities with the most 
contribution and/or risk must provide more information and 
answer more questions in the self-assessment process than those 
with less contribution or risk.

Where the results of the self-assessment indicate that controls 
are not at the required level either in design, operation or docu-
mentation, corrective action plans are required to be put in place. 
Each action plan must have a detailed timetable to complete the 
action and update the required control. The progress of action 
plans is regularly followed.

The Group’s long-term objective is two-fold: continuous analysis 
and improvement of internal control mechanisms.

Internal Control evaluations and monitoring are performed 
directly by the Group’s tailored IT tool. The computerization of 
the process allows each organization within the Group to monitor 
its internal control processes, to assess them on a regular basis 
and to report them to the Internal Control Department.

REGIONAL INTERNAL CONTROL

The Group Internal Control manages an existing network of seven 
Regional internal controllers designated among a network of 
approximately 40 Internal Control correspondents appointed by 
each entity within the scope of the assessment.

The Regional Internal Controller is in charge of coordinating and 
planning the internal control operations, of which the documen-
tation update (in collaboration with the process owners), the self 
assessment of the internal control process, as well as the moni-
toring of the effective implementation of remediation plans.

4.3. INTERNAL CONTROL PROCEDURES 
RELATED TO THE PREPARATION 
AND PROCESSING OF FINANCIAL 
AND ACCOUNTING INFORMATION

The objective of the internal control procedures regarding finan-
cial and accounting information is to ensure that the accounting, 
financial and management information submitted to the Group’s 
corporate bodies by its affiliates as well as group financial 
reporting and consolidation, reflect the Group’s position in a true 
and fair manner.

Under the responsibility of the CFO, production of financial 
information is organized and carried out by the Group Controlling 

Department and relies on data provided by the different finance 
and control functions located in every entity.

4.3.1. Accounting standards
The consolidated financial statements comply with IFRS. At the 
corporate level, all teams responsible for the preparation of finan-
cial information are informed of changes in IFRS and regulatory 
issues. Changes in accounting methods from comparison with 
the last closing period are highlighted at the beginning of the 
quarterly closing instructions sent to each entity.

4.3.2. Accounting procedures
The main applicable procedures for the preparation of the 
consolidated financial statements are based on three tools:

the Group Chart of Accounts Manual updated every year and  ■

communicated to all participants in the consolidation process;

the GOPS relating to IFRS updated regularly and available on  ■

the Group’s intranet;

the closing instructions sent out prior to each consolidation  ■

phase, which address the scope of consolidation, the timetable 
for submitting data, the specific issues requiring attention at 
year-end, and the main changes in accounting regulations and 
standards.

4.3.3. Accounts closing process
It is the responsibility of the local CFO to supervise the financial 
reporting process and the preparation of quarterly consolidation. 
The CFOs of the Regions monitor the financial reporting process 
for the entities within their scope of responsibility.

The accounts of the subsidiaries are prepared according to the 
Group accounting standards. An integrated IT application is used 
to consolidate the financial statements of the Group. When 
reporting packages are submitted for consolidation, each entity 
acknowledges the receipt of instructions, the package approval 
by the local CFO, the application of the Group Chart of Accounts 
Manual as well as of Group Accounting Principles.

An internal certification process to confirm the responsibility 
of the Region CFOs on the quality of the financial information 
prepared relating to their perimeter of responsibilities. Region 
CFOs are required to confirm by email that to the best of their 
knowledge the contribution to the Group’s consolidated income 
from companies in their scope of consolidation as recorded in the 
consolidation software, as well as the management accounts as 
they appear in the internal reporting software system (Together), 
constitute a complete and accurate presentation of the operating 
results and order intake of the Region. This sign off procedure 
applies to annual and half-yearly closings.

On a quarterly basis, the Group Controlling Department establishes 
the consolidated financial statements, i.e. the consolidated 
balance sheet, the consolidated income statement, consolidated 
statements of changes in equity and consolidated cash flow. For 
annual information, a full set of financial accounts, including notes, 
is issued and published.
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For the preparation of consolidated financial statements, the 
Group Controlling Department relies foremost on the input 
of the departments of Group Controlling, Corporate Business 
Finance, Financial Control of the Subsea Division, Group Tax 
and Legal Entities and Treasury. The Group Controlling and the 
Financial Control of the Subsea Division, ensures a full analysis of 
project results and their impact on the financial statements. The 
Treasury Department analyzes the Group’s cash position and the 
Group Tax and Legal Entities Department calculates the recorded 
taxes, deferred tax assets and liabilities and monitors the tax 
proof process.

The external auditors perform a review of the quarterly 
financial information with cut-off dates of March 31, June 30 
and September 30. The limited examination of the half-year 
condensed accounts as of June 30 is subject to a report of the 
external auditors with respect to the financial information of the 
first six months of the year.

The financial statements as of December 31 are subject to detailed 
audit procedures that are foremost formalized by the Report of 
the external auditors.

The quarterly financial statements, the half-year accounts and 
the financial statements at the year ending December 31 are 
presented to the Audit Committee and approved by the Board 
of Directors.

4.3.4. Annual assessment process of procedures 
for the production of the Group financial 
statements and other accounting 
and financial information

The assessment of the effectiveness of the internal controls and 
procedures for the preparation of accounting and financial infor-
mation is part of the Group Internal Control’s annual appraisal.

The tasks carried out consist of:

selecting and identifying the entities and processes that make  ■

a significant contribution to the preparation of the Group’s 
accounting and financial information;

documenting processes considered important for the prepara- ■

tion of the financial statements;

identifying the risks associated with these processes to help  ■

improve fraud prevention;

defining and documenting the existence of key controls to  ■

cover these major risks;

assessing the effectiveness and implementation of the controls  ■

through the analysis carried out by the Group Internal Control 
system on test results obtained through the self-assessment 
internal control testing.

These actions gave us the support process to conduct an 
in-depth assessment of our internal control system over financial 
reporting.



232 Reference Document 2010

D 
Annex: Statutory auditors’ 
report, prepared in 
accordance with article 
L. 225-235 of the French 
Commercial Code on 
the report prepared by 
the Chairman of the Board 
of Directors of Technip

This is a free translation into English of a report issued in French and it is provided solely for the convenience of English-speaking 
users.
This report should be read in conjunction with and construed in accordance with French law and professional standards applicable 
in France.

PricewaterhouseCoopers Audit

63, rue de Villiers
92208 Neuilly-sur-Seine Cedex
France

Ernst & Young et Autres

41, rue Ybry
92576 Neuilly-sur-Seine Cedex
France

Statutory auditors’ report, prepared in accordance 
with article L. 225-235 of the French Commercial Code 
(Code de commerce), on the report prepared by the 
Chairman of the Board of Directors of Technip

FOR THE YEAR ENDED DECEMBER 31, 2010
To the Shareholders,

In our capacity as statutory Auditors of Technip, and in accordance with article L. 225-235 of the French Commercial Code (Code de 
commerce), we hereby report to you on the report prepared by the Chairman of your company in accordance with article L. 225-37 of 
the French Commercial Code (Code de commerce) for the year ended December 31, 2010.
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It is the Chairman’s responsibility to prepare and submit for the Board of Directors’ approval a report on internal control and risk 
management procedures implemented by the company and to provide the other information required by article L. 225-37 of the French 
Commercial Code (Code de commerce) relating to matters such as corporate governance.

Our role is to:

report on any matters as to the information contained in the Chairman’s report in respect of the internal control and risk management  ■

procedures relating to the preparation and processing of the accounting and financial information; and

confirm that the report also includes the other information required by article L. 225-37 of the French Commercial Code  ■ (Code de 
commerce). It should be noted that our role is not to verify the fairness of this information.

We conducted our work in accordance with professional standards applicable in France.

INFORMATION ON THE INTERNAL CONTROL AND RISK MANAGEMENT PROCEDURES RELATING 
TO THE PREPARATION AND PROCESSING OF ACCOUNTING AND FINANCIAL INFORMATION
The professional standards require that we perform the necessary procedures to assess the fairness of the information provided in the 
Chairman’s report in respect of the internal control and risk management procedures relating to the preparation and processing of the 
accounting and financial information. These procedures consisted mainly in:

obtaining an understanding of the internal control and risk management procedures relating to the preparation and processing of  ■

the accounting and financial information on which the information presented in the Chairman’s report is based and of the existing 
documentation;

obtaining an understanding of the work involved in the preparation of this information and of the existing documentation; ■

determining if any material weaknesses in the internal control procedures relating to the preparation and processing of the accounting  ■

and financial information that we would have noted in the course of our work are properly disclosed in the Chairman’s report.

On the basis of our work, we have no matters to report on the information relating to the company’s internal control and risk manage-
ment procedures relating to the preparation and processing of the accounting and financial information contained in the report prepared 
by the Chairman of the Board of Directors in accordance with article L. 225-37 of the French Commercial Code (Code de commerce).

OTHER INFORMATION
We confirm that the report prepared by the Chairman of the Board of Directors also contains the other information required by article 
L. 225-37 of the French Commercial Code (Code de commerce).

Neuilly-sur-Seine, March 17, 2011

The statutory auditors

French original signed by

PricewaterhouseCoopers Audit Ernst & Young et Autres

Édouard Sattler Nour-Eddine Zanouda
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E 
Annex: Agenda, 
presentation of the 
resolutions and proposed 
resolutions

1. Agenda

WITHIN THE AUTHORITY OF THE ORDINARY 
SHAREHOLDERS’ MEETING
1. Approval of the statutory financial statements for the fiscal 

year ended December 31, 2010

2. Allocation of earnings for the fiscal year ended December 31, 
2010, setting the dividend amount and the dividend payment 
date

3. Approval of the consolidated financial statements for the fiscal 
year ended December 31, 2010

4. Special report of the Statutory Auditors on the regulated 
agreements and commitments referred to in Articles L. 225-38 
et seq. of the French Commercial Code

5. Ratification of the cooptation of Marie-Ange Debon’s term as 
Director

6. Renewal of Thierry Pilenko’s term as Director

7. Renewal of Olivier Appert’s term as Director

8. Renewal of Pascal Colombani’s term as Director

9. Renewal of John O’Leary’s term as Director

10. Appointment of C. Maury Devine as Director

11. Appointment of Leticia Costa as Director

12. Authorization granted to the Board of Directors for the repur-
chase of Company shares

WITHIN THE AUTHORITY OF THE 
EXTRAORDINARY SHAREHOLDERS’ MEETING
13. Authorization granted to the Board of Directors to increase 

the share capital and to issue securities giving rights to the 
grant of debt securities, with maintenance of the preferential 
subscription rights of shareholders

14. Authorization granted to the Board of Directors to increase 
the share capital and to issue securities giving rights to the 
grant of debt securities, without the preferential subscription 
rights of shareholders (with the option to provide a priority 
period) by way of a public offering

15. Authorization granted to the Board of Directors to increase 
the share capital and to issue securities giving rights to the 
grant of debt securities, without the preferential subscription 
rights of shareholders (with the option to provide a priority 
period) by way of a private placement
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16. Authorization granted to the Board of Directors to allocate 
performance shares to (i) Technip’s employees, and (ii) the 
employees and directors and officers (mandataires sociaux) 
of companies related to the Company within the meaning of 
Article L. 225-197-2 of the French Commercial Code

17. Authorization granted to the Board of Directors to allocate 
performance shares to the Chairman of the Board of Directors 
and/or the Chief Executive Officer of Technip (mandataire 
social) and to the Group principal executives

18. Authorization granted to the Board of Directors to grant 
options for the purchase or subscription of shares to 
(i) Technip’s employees, and (ii) the employees and directors 
and officers (mandataires sociaux) of the companies related to 
the Company within the meaning of Article L. 225-180 of the 
French Commercial Code

19. Authorization granted to the Board of Directors to grant 
options for the purchase or subscription of shares to the 
Chairman of the Board of Directors and/or the Chief Executive 
Officer of Technip (mandataire social) and to the Group prin-
cipal executives

20. Authorization granted to the Board of Directors to increase 
the share capital in favor of employees adhering to a company 
savings plan

RESOLUTION WITHIN THE AUTHORITY OF 
THE COMBINED SHAREHOLDERS’ MEETING
21. Powers for formalities

2. Presentation of the Resolutions

2.1. PRESENTATION OF RESOLUTIONS 
RELEVANT TO THE ORDINARY 
SHAREHOLDERS’ MEETING

First, second and third resolutions
Approval of the statutory financial statements and allocation of 
earnings

The purpose of the first resolution is to approve Technip SA’s 
statutory financial statements for the 2010 fiscal year.

The purpose of the second resolution is to determine the allo-
cation of Technip SA’s earnings and set the dividend for the 2010 
fiscal year at €1.45 per share and the payment date on May 11, 2011. 
The following dates shall apply for the payment of dividends:

Ex-Date: May 6, 2011 (morning); and ■

Record Date: May 10, 2011, after close of market. ■

Pursuant to Article 243 bis of the French General Tax Code, the 
distributed dividend is eligible for the 40% deduction in favour 
of natural persons who have their fiscal domicile in France, as 
provided for in Article 158-3 of the French General Tax Code.

The purpose of the third resolution is to approve the Technip 
Group’s consolidated financial statements for the 2010 fiscal 
year.

Fourth resolution
Special report of the Statutory Auditors

The fourth resolution approves the special report of the 
Statutory Auditors reporting the absence of any new regulated 
agreements entered into in 2010 and the continuation in 2010 of 
such agreements made during previous fiscal years.

Fifth resolution
Ratification of the co-optation of Marie-Ange Debon’s term as 
Director

The purpose of the fifth resolution is to ratify the appointment 
as Director at the Board of Directors’ Meeting held on July 20, 
2011 of Marie-Ange Debon as a substitute to Jean-Pierre Lamoure 
who resigned.

Biography of Marie-Ange Debon is presented below:

Marie-Ange Debon is General Secretary of the 
Suez Environnement group and is a member of 
the Board (or Collège) of the Autorité des 
marchés financiers (the French Financial Market 
Authority). Prior to joining the Suez 
Environnement group in 2008, Marie-Ange 
Debon had served in various positions in both 
the public and private sectors. In 
November 1998, Marie-Ange Debon joined the 

Thomson group as Deputy Chief Financial Officer and later served 
as General Secretary responsible for Legal, Insurance, Real Estate 
and Corporate Communications from 2003-2008.

Marie-Ange Debon is a graduate of HEC, ENA and has a Master’s 
Degree in Law.

Full information in relation to Marie-Ange Debon is included 
in the 2010 Reference Document (Sections 14.1.1, 14.1.2, 14.1.3 and 
Annex A).

Sixth to ninth resolutions
Renewal of Thierry Pilenko, Olivier Appert, Pascal Colombani and 
John O’Leary’s terms as Directors

The purpose of the sixth to ninth resolutions is to renew the 
terms of Thierry Pilenko, Olivier Appert, Pascal Colombani and 
John O’Leary whose terms expire at the time of this Shareholders’ 
Meeting.
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It is therefore proposed that the terms of Thierry Pilenko, Olivier 
Appert, Pascal Colombani and John O’Leary be renewed.

Full information in relation to these directors is included in the 2010 
Reference Document (Sections 14.1.1, 14.1.2, 14.1.3 and Annex A).

General comments on the decision of the Board of Directors 
to maintain the positions of Chairman of the Board and CEO 
combined

Based on the recommendation of its Ethics & Governance 
Committee, the Board of Directors of Technip intends to keep 
the positions of Chairman of the Board and Chief Executive 
Officer combined in connection with the proposed re-election of 
Thierry Pilenko as Director at the next General Meeting. There are 
several reasons to justify this choice, including (i) the experience 
of the Group and Mr Pilenko’s achievements as Chairman & CEO 
since 2007; (ii) the prevailing practices either among French listed 
companies or among the peers worldwide; and (iii) the existing 
control mechanisms on the Board, including the appointment of 
a Lead Independent Director in 2010 (III).

I. THE GROUP’S EXPERIENCE AND MR PILENKO’S 
ACHIEVEMENTS

Technip’s performance during the last four years with an acting 
Chairman & CEO shows that this combined management struc-
ture was highly efficient and produced more than satisfactory 
returns to shareholders in terms of profit and share price despite 
the severe and uncertain environment due to the world financial 
crisis.

It is worthwhile to note that over the last four years, the opera-
ting margin rose from 4.81% in 2006 to 10.20% in 2010. Over the 
same period, Net Income and EPS (on a diluted basis) have more 
than doubled, increasing respectively from €200.1 million to 
€417.6 million and from €1.86 to €3.81.

This improvement in Technip’s performance is also reflected by a 
39% increase of the share price on the stock market whereas the 
CAC 40 Index fell by 26% between January 1, 2007 and February 10, 
2011.

The Board is not opposed to the principle of separating the func-
tions of Chairman of the Board and CEO and wishes to keep all 
options open. However, the Board is truly convinced that, under 
the current circumstances, the combination of both functions 
allows the governance structures to be more reactive and there-
fore increasingly efficient in terms of decision making.

II. CURRENT MARKET PRACTICES IN FRANCE AND 
AMONG PEERS

1. French market practice

A survey of the companies included in the CAC 40 shows that 
out of the 39 comparable sociétés anonymes (Michelin being a 
limited share partnership or société en commandite par actions) 
the two management structures appear in almost equal numbers 
(19 combined, 20 separated). Moreover the current situation 
should be put into perspective considering the ongoing trend 
observed over the last few years where:

the number of companies with a two-tier board structure,  ■

Directoire (management board) and Conseil de Surveillance 
(supervisory board) (this two-tier board structure being the 
typical form of separated management) fell from 9 in 2003 to 
6 as of today;

the steady decrease of the number of companies under sepa- ■

rated management: 23 a year ago, 20 as of December 31, 2010.

Furthermore, during the last two years, of the 10 companies that 
changed their management structure:

none moved to the  ■ Directoire and Conseil de Surveillance 
two-tier board structure;

3 companies moved from combined to separated management,  ■

although 2 of them have either announced their intention to 
return in 2011, or have already returned in 2010, to a combined 
management structure;

8 companies moved from a separated to combined mana- ■

gement structure and of these, 7 only remained under the 
separated structure for a short period of time (between 1 and 
4 years).

Given L’Oréal’s announcement to revert to a combined structure 
as of March 17, 2011, the CAC 40 will consist of 21 companies 
with a combined management structure and 18 with a separated 
management structure.

No single management structure is clearly dominant and Technip’s 
management structure does not fall outside the common 
practice.

2. Situation among Peers

Technip’s combined management structure corresponds even 
more clearly to the management practices of Technip’s industry 
peers.

This is demonstrated by a survey of Technip’s 14 main competitors 
consisting of:

6 American companies ( ■ Fluor, McDermott, Foster Wheeler, 
Halliburton, KBR and Bechtel);

3 Asian companies (2 from Japan:  ■ JGC and Chiyoda and 1 from 
Korea, Samsung Engineering);

5 European companies (Saipem, Petrofac, Subsea7,  ■ Tecnicas 
Reunidas and Dragados-ACS).

A solid majority (10/14 above in bold) uses the combination of the 
function of Chairman of the Board and CEO. This choice reflects 
to a great extent the main features of project oriented type of 
companies especially in the Oil Services industry, whose mana-
gement structure is developed around the concept of a single 
project manager with a comprehensive scope of duties.

The minority practice is essentially European, notably subject to 
the influence of the UK Corporate Governance Code (formerly 
Combined Code) and relies upon principles of Board composition 
(a balance between executives and non executives directors) 
which are significantly different from what they are in a company 
like Technip and like many other French companies (where a single 
executive, the CEO, is also a board member).

Pragmatism and compliance with the practice which fits best in 
its specific domain of activity leads Technip to comply with the 
industry model rather than with a structure which is not necessary 
under the current circumstances.

Consequently, the Board of Directors of Technip has elected 
to remain consistent with industry peers as well as with French 
CAC 40 practices.

III. CONTROL MECHANISMS ON THE BOARD

From a corporate governance point of view, the choice of the 
Board is based on the existence of control mechanisms already 
in place due to the high degree of independence of the Board 
and the 2010 addition of a new position of a Senior Independent 
Director.
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In accordance with AFG and IFA recommendations for companies 
using the combined management structure, the introduction of 
the Senior Independent Director aims to provide the organisation 
and operation of the Board with a proactive source of initiative 
in the corporate governance structure. The scope of involvement 
of the Senior Independent Director covers, in particular, inter-
vention in the event of potential conflicts of interest and the 
management of the relationship of the Board with the Chairman 
& CEO (individual objectives, yearly evaluation, and compensation 
package).

On October 26, 2010, the Board of Directors, upon the recom-
mendation of the Nomination and Remuneration Committee, 
entrusted Mr Pascal Colombani with this new function. The 
Board’s decision in this respect relied upon the independence of 
Mr Colombani as well as on his recognized expertise and thorough 
knowledge of Technip’s operations.

Tenth and eleventh resolutions
Appointment of C. Maury Devine and Leticia Costa as Directors

The purpose of the tenth and eleventh resolutions is to appoint 
C. Maury Devine and Leticia Costa as new directors.

The proposed appointments will allow Technip to comply with 
the new legal requirement, which is also our objective, to have 
a Board where women comprise at least 20% of its directors in 
2014.

Biographies of C.Maury Devine and Leticia Costa are presented 
below:

C. Maury Devine is a member of the Board of 
Directors of FMC Technologies (NYSE: FTI) and 
John Bean Technologies (NYSE: JBT). She serves 
on the Audit Committee and Nominating and 
Governance Committee of both companies. 
She is a member of the Council on Foreign 
Relations and is a member of the independent 
Nominating and Governance Committee of 
Petroleum Geo Services.

She served as Vice-Chairman of the Board of Det Norske Veritas 
(DNV) from 2000 to 2010, and was a fellow at Harvard University’s 
Belfer Center for Science and International Affairs between 2000 
and 2003.

C. Maury Devine also held various positions in ExxonMobil 
Corporation between 1987 and 2000, notably President and 
Managing Director of ExxonMobil’s Norwegian affiliate from 1996 
to 2000 and Secretary of Mobil Corporation from 1994 to 1996.

From 1972 to 1987, she held various assignments in the US govern-
ment notably in the US Department of Justice, the White House 
and the Drug Enforcement Administration.

C. Maury Devine is a graduate of Middlebury College, the 
University of Maryland and Harvard University (Masters of Public 
Administration).

Since 2010 Leticia Costa has been a partner in 
Prada Assessoria and Coordinator for the 
Center of Strategy Research at Insper. In 
January 2011, she became a Director of the 
Automotive Engineers Association in Brazil 
(AEA). She currently serves as board member of 
FAMA, a private equity fund in Brazil, of 
Localiza, the largest car rental company also in 
Brazil and of Sadia, a food manufacturer. In 

1986, she joined Booz & Company (formerly Booz Allen Hamilton) 
and in 1994, became a Vice President and in 2001 was appointed 
President of the operations in Brazil. She also served the firm’s 
Board of Directors. At Booz & Company, Leticia Costa completed 
a wide range of assignments in Europe and Latin America, and also 
conducted studies in North America and Asia. Prior to joining 
Booz & Company, she worked from 1982 to 1984 as a systems 
analyst for Indústrias Villares S.A.

Leticia Costa is a graduate of Cornell University and of Escola 
Politécnica of the University of São Paulo.

Twelfth resolution
Repurchase of Company Shares

The twelfth resolution is part of the policy aimed at avoiding 
dilutive measures while implementing the means to motivate and 
promote loyalty among the teams by having a reserve of perfor-
mance shares and stock purchase options available for use.

Therefore, the purpose of this resolution is to renew the authori-
zation to purchase shares of the Company granted to the Board 
of Directors by the Shareholders’ Meeting of April 29, 2010, which 
is due to expire on October 29, 2011.

The purchase of shares may be carried out at any time, except 
during tender offers for the Company’s shares, in accordance with 
applicable regulations.

The proposed authorization is for an 18-month period, at a 
maximum purchase price of €90 and up to a maximum legal 
limit of 10% of the total number of shares comprising the share 
capital.

As of December 31, 2010, the Company’s share capital was divided 
into 110,249,352 shares. On this basis, the maximum number 
of shares that the Company could repurchase amounts to 
8,117,474 shares (taking into account 2,907,461 treasury shares).
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2.2. PRESENTATION OF RESOLUTIONS 
RELEVANT TO THE EXTRAORDINARY 
SHAREHOLDERS’ MEETING

Thirteenth, fourteenth and fifteenth resolutions
Share capital increase with and without preferential subscription 
rights

A – Description of these three resolutions
1. The purpose of the thirteenth, fourteenth and fifteenth 

resolutions is to renew, for a period of 26 months, the autho-
rizations that were granted to the Board of Directors by the 
Shareholders’ Meeting of April 30, 2009, for the same duration, 
i.e., with a validity expiring on June 30, 2011.

2. The three authorizations relate to the issuance of shares and 
securities giving access to the share capital, not to exceed a 
maximum nominal amount of:

€40 million for share capital increases with preferential  ■

subscription rights, i.e., an authorization limited to 47.58% 
of the Company’s share capital as of December 31, 2010 
(13th resolution);

€8 million for share capital increases without preferential  ■

subscription rights, through a public offering, i.e., an authori-
zation limited to 9.51% of the Company’s share capital as of 
December 31, 2010 (14th resolution); and

€8 million for share capital increases without preferential  ■

subscription rights, through a private placement, i.e., an autho-
rization limited to 9.51% of the Company’s share capital as of 
December 31, 2010 (15th resolution), it being understood that 
the aggregate amount of capital increases made pursuant to 
the 13th, 14th and 15th resolutions may not exceed a maximum 
amount of €40 million and that the aggregate of the capital 
increases made pursuant to the 14th and 15th resolutions may 
not exceed a maximum amount of €8 million.

3. These three authorizations also relate to the issuance of secu-
rities representing debt securities or securities giving access to 
the share capital or to the Company’s debt securities:

within a maximum amount of €2.5 billion for each of the 13 ■
th, 

14th and 15th resolutions; and

it being understood that the total of the issuances made  ■

pursuant to these resolutions may not exceed the maximum 
amount of €2.5 billion.

4. These three authorizations are provided without an over-allot-
ment option, which would permit an increase of the number 
of shares to be issued during the subscription period.

Moreover and in order again to reduce to a minimum the 
authorizations requested from the shareholders, it has not 
been proposed that any other forms of capital increase be 
made including:

incorporation of reserves; ■

compensation of contributions in kind; ■

delegation to the board of directors (10% per year or accele- ■

rated book building); and

“Breton Warrants”. ■

5. These three authorizations are granted for a period of 
26 months, i.e., until June 28, 2013, and cancel the correspon-
ding authorizations granted by the Shareholders’ Meeting of 
April 30, 2009.

B – Specific comments on the 14th and 
15th resolutions

In addition, regarding the authorizations to the Board of Directors 
to increase the share capital without preferential subscription 
rights, it is noted that:

1. Two distinct resolutions are submitted to the shareholders in 
order to comply with the recommendation of the Autorité des 
marchés financiers of July 6, 2009 not to request a common 
vote on transactions which are addressed to different types of 
beneficiaries (either public offering or private placement).

2. The authorizations include an option for the Board of Directors 
to grant a priority subscription period for shareholders.

3. Pursuant to Article R. 225-119 of the French Commercial Code, 
the issuance price of ordinary shares that may be issued 
pursuant to these resolutions must be at least equal to the 
weighted average of Technip’s share price over the three trading 
days preceding the determination of the issuance price, which 
the Board of Directors may reduce by a maximum discount of 
5%.

4. Regarding the conditions of placement of new shares or any 
other new securities giving access to the share capital, it is 
intended to proceed whether by way of a public offering 
(14th resolution) or by way of a private placement (non public 
offering within the meaning of Article L. 411-2 of the French 
Monetary and Financial Code, as amended by the ordinance 
dated January 22, 2009), in particular to qualified institutional 
investors (15th resolution).

Sixteenth, seventeenth, eighteenth and 
nineteenth resolutions
Grant of stock-options and performance shares

A – Main features of the stock-options and 
performance share plans

Taking into account the changes in market practices and comments 
received from its shareholders over the last four years, Technip 
has resolved to significantly update its long-term incentive plans.

The main changes are as follows:

a) Size of plans

A great effort has been made to substantially reduce, if not totally 
cancel, the additional dilutive impact of further plans. Thus, the 
aggregate amount of new proposals is reduced to 0.8% of the 
share capital this year (compared to 2% last year). The objective is 
to stabilise, and thereafter reduce, the overall size of outstanding 
plans so that new proposals (0.8% this year) would correspond 
to the same volume of options or shares exercised or acquired 
since the previous Annual General Meeting (726,595 shares since 
April 29, 2010).
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b) 100% of senior management Long Term Incentives (LTIs) are 
at risk

Pursuant to the request of shareholders and in line with the most 
stringent corporate governance recommendations:

100% of the long term incentives, not only for the CEO but also  ■

for the Executive Committee members, are at risk (the “Comex 
At Risk Portion”);

50% of the long term incentives are at risk for all other benefi- ■

ciaries (the “Other Beneficiaries At Risk Portion”).

The Comex At Risk Portion and the Other Beneficiaries At Risk 
Portion are jointly referred to as the “At Risk Portion of the Plan”.

c) Performance metrics reviewed and diversified

With a view to aligning the targets with shareholders’ interests 
(profitable growth and value creation), the scheme widen to 
several metrics:

Sustainable Development (Health Safety & Environment or  ■

HSE);

Operating Income from Recurring Activities (OIFRA); ■

Net Cash Generated from Operational Activities; and ■

Shareholder return: TSR (Total Shareholder Return) and ROCE  ■

(Return On Capital Employed).

Each of the above-mentioned metrics is defined as follows:

The  ■ HSE metric corresponds to the Total Recordable Case 
Frequency (TRCF) where TRCF = Number of recordable acci-
dents / 200,000 working hours;

The  ■ OIFRA metric is the operating income from recurring 
activities, as reported in Technip’s Annual Report;

The  ■ Net Cash Generated from Operational Activities metric is 
the net cash generated from operating activities, as reported in 
Technip’s Annual Report;

The  ■ TSR metric is calculated as the rate of return of a share over 
a year, taking into account the payment of a dividend during the 
period. The dividend is assumed to be reinvested immediately 
into the share itself (definition used by Bloomberg);

The  ■ ROCE metric (Return on Capital Employed)
ROCE = Net Operating Income / capital employed
when Employed Capital = Non Current assets (excluding 
Available-for-Sale Financial Assets) + Working Capital needs + 
Other non-current liabilities.

These five metrics are combined and adjusted to the respective 
population corresponding to stock option plans or performance 
share plans.

The sample of competitors (for the comparison of the TSR 
performance) has been widened so as to be more representative 
that the previous 2008 sample.

d) A revised balance of incentives distribution

The mapping of incentives redirects:

options for the top management; and ■

performance shares for all beneficiaries. ■

1. PROVISIONS INCLUDED IN THE RESOLUTIONS

As for previous years, the presented resolutions comply with the 
following principles:

No discount on the purchase price (options); ■

No amendment of the initial terms; ■

Loss of options in the event of resignation or dismissal for  ■

wrongful or gross misconduct (faute grave or faute lourde);

Grants to the Chairman and Chief Executive Officer are decided  ■

by the Board of Directors (majority of independent directors) 
upon a proposal by the Nominations and Remunerations 
Committee (majority of independent directors);

Grants to members of the Executive Committee are decided  ■

by the Board of Directors pursuant to recommendations on 
the plan formulated by the Nominations and Remunerations 
Committee;

Resolutions for the Chairman and Chief Executive Officer  ■

(mandataire social) and for the Executive Committee members 
that are distinct from that of other beneficiaries; and

Rigorous performance conditions detailed in each resolution  ■

for stock options as well as for performance shares.

The definitive grant of performance shares shall be conditional 
upon the achievement of a performance to be measured by the 
outcome reached by the Group over three consecutive years in 
terms of HSE, Operating Income from Recurring Activities (OIFRA) 
and Net Cash Generated from Operational Activities, considering 
that:

the HSE performance shall be measured by the evolution of  ■

the Total Recordable Case Frequency (TRCF) compared to the 
same performance recorded for the same ratio over a previous 
period;

the Operating Income from Recurring Activities (OIFRA) perfor- ■

mance shall be measured by the comparison, in absolute value 
of the total accumulated amount with a target expressed in 
absolute value;

the Net Cash Generated from Operational Activities perfor- ■

mance shall be measured by the comparison in absolute value 
of the total aggregate amount with a target expressed in 
absolute value.

The Reference Performance shall be computed as the arithmetical 
average of the two best percentages obtained out of the three 
metrics.
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The Reference Performance shall determine the definitive grant 
of performance shares, based on the following scale:

if the Reference Performance is under 25%, the At Risk Portion  ■

of the Plan will be lost;

if the Reference Performance is at least equal to 25%, the  ■

percentage of the allocated performance shares that will be 
granted in the At Risk Portion of the Plan will be defined on a 
straight line basis against the Reference Performance:

from 0 to 100% for the Comex At Risk Portion, −
from 0 to 50% for the Other Beneficiaries At Risk Portion. −

The Board of Directors will determine the other terms and condi-
tions and, as applicable, the criteria for the grant of the shares.

The exercise of the options shall be conditional upon the achie-
vement of a performance to be measured by the results of the 
Group over three consecutive years in terms of Total Shareholder 
Return (TSR), Operating Income From Recurring Activities (OIFRA) 
and Return on Capital Employed (ROCE), considering that:

the Total Shareholder Return (TSR) performance shall be  ■

measured as a percentage from the comparison of the yearly 
average of Technip performance with the corresponding 
average performance of a sample of competitors;

the Operating Income from Recurring Activities (OIFRA) perfor- ■

mance shall be measured from the comparison, in absolute 
value of the total aggregate amount with a target expressed in 
absolute value;

the ROCE performance shall be measured, as a percentage,  ■

from the comparison of the yearly average for this ratio with a 
target expressed in absolute value.

The Reference Performance shall be computed as the arithmetical 
average of the percentages of the three metrics.

The Reference Performance shall determine the definitive 
proportion of options to be exercised based on the following 
scale:

if the Reference Performance is under 25%, the At Risk Portion  ■

of the Plan will be lost;

if the Reference Performance is at least equal to 25%, the  ■

percentage of the options that will be exercisable in the At 
Risk Portion of the Plan will be defined on a straight line basis 
against the Reference Performance:

from 0 to 100% for the Comex At Risk Portion, −
from 0 to 50% for the Other Beneficiaries At Risk Portion. −

The Board of Directors will determine the other terms and condi-
tions and, as applicable, the criteria for the grant of the shares.

2. PROVISIONS INCLUDED IN THE LTI PLANS

It is intended to apply the following conditions:

the list of competitors to be retained for the comparison of  ■

the TSR competitors will be updated to reflect changes that 
occurred since 2008 including Subsea7, Amec, Petrofac, Tecnicas 
Reunidas, Saipem, KBR, Chiyoda, SBM Offshore, Aker Solutions, 
JGC, Oceaneering and McDermott;

Applicable period for performance conditions: the applicable  ■

period is equal to the Acquisition Period, i.e., three years for 
performance shares and for stock options; and

A financial institution to be entrusted with the mission of  ■

acting as an independent expert to carry out calculations, 

comparisons and determinations of beneficiaries’ rights based 
on the recorded results.

B – Specific data addressing ISS governance policy 
criteria

The purpose of the following paragraphs is to account for the 
analysis carried out by ISS which would not support a resolution 
in favour of a stock option or performance share plan if the 
aggregate of existing performance shares and stock options plus 
those that are the subject of the authorizations being requested 
from the next Shareholders’ Meeting, are in excess of:

5% of the share capital for a “Mature” company; ■

10% of the share capital for a “Growth” company. ■

1. REGARDING THE QUALIFICATION TO BE APPLIED TO 
TECHNIP

The nature of Technip’s business (oil services) with almost no 
recurrent market share (in particular in Onshore and Offshore 
segments) is subject to demand that varies significantly in terms 
of geography, which requires, depending on the case, a presence 
in a given country under circumstances that are similar to those 
that apply to “start-up” companies:

immediate set-up for a project; ■

creation of a local engineering office with local engineers; ■

strong and rapid build-up in labor and equipment, often prior  ■

to obtaining a contract;

importance of technological content in the services provided;  ■

and

uncertainty driven by a project-by-project approach. ■

This approach, which is imposed by market conditions, may result 
in a long-term presence where successful (Malaysia, Brazil), but 
may also result in a significant decrease or disappearance from 
certain markets (Iran, ex-USSR).

As a consequence, Technip should be considered as a “Growth” 
company and be applied the 10% threshold.

2. DILUTION LIMITS

However and notwithstanding the above, we consider that the 
current status of outstanding and proposed dilutive instruments 
falls below the 5% limit. Our analysis takes into account in 
particular:

ISS voting policy; ■

Past ISS analysis on previous Technip stock-option and perfor- ■

mance plans; and

Results of performance conditions on previous Technip plans  ■

(only 50% of the shares actually granted).

a) The actual potential for dilution which arises for grants in the 
form of options to subscribe shares as opposed to grants in 
the form of options to obtain existing shares purchased by 
the Company, resulting from both existing dilutive options 
and the authorizations being submitted to a vote at the next 
Shareholders’ Meeting, is equal to 3.79% of the share capital.

The calculation is, on the basis of the number of shares compri-
sing the share capital as of February 28, 2011 (i.e., 110,302,154 
shares), as follows:
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Potential dilution of 3,745,306 existing options 3.39%
Potential dilution of options from the next Shareholders’ Meeting, assuming that all of the stock options proposed 

(i.e.,
 0.4%) 

are granted in the form of options to subscribe shares, which are dilutive 0.40%
3.79%

b) The impact of the aggregate outstanding and proposed plans where grant of performance shares and stock options is confirmed, is 
4.10% of the share capital.

c) The calculation hereafter, based on the share capital as of February 28, 2011, includes all available data about events to occur in 
March 2011 as specified hereinafter:

(i) Actual existing dilutive components (see a) above) less the shares not granted due to the performance 
conditions:
2005 Stock Option Plan:
Tranche 1 at 97.75% 245,531
Tranche 2 at 50% 74,533
Tranche 3 at 100% (confirmation as of March 4, 2011) 906,781
Tranche 4 at 100% (confirmation as of March 4, 2011) 78,302
Tranche 5 at 50% 51,929
2009 Plan at 50% for beneficiaries excluding the CEO 478,887
2010 Plan Tranche 1 at 50% for beneficiaries excluding the CEO 490,650
2010 Plan Tranche 2 at 50% 9,700
2010 Plan Tranche 3 at 50% (plan granted on March 4, 2011) 40 650
CSO 11 Plan at 100% (expiration of the plan as of March 20, 2011 0

2,376,963
i.e. 2.15%

(ii) Existing share purchase options for which grant is confirmed (authorized by the 2008 Shareholders’ Meeting):
50% of 905,060 = 452,530 0.41%

(iii) Options for the subscription of shares proposed at the next Shareholders’ Meeting less options for which 
grant is not confirmed due to performance conditions (50% for beneficiaries excluding the Chairman and Chief 
Executive Officer and the Group’s principal executives):
50% of 162,220 = 81,110 0.07%

(iv) Existing performance shares for which grant is confirmed:
2007 Plan (authorized by the 2006 Shareholders’ Meeting):
N.B: The shares acquired as of March 12, 2011 by the beneficiaries of the plan dated March 12, 2007 List 2 are no 
more included in this calculation.
50% of 36,300 = 18,300 0.01%
2008 Plan (authorized by the 2008 Shareholders’ Meeting):
50% of 997,562 = 498,781 0.45%
2009 Plan (authorized by the 2009 Shareholders’ Meeting):
50% of 1,033,275 (excluding the CEO) = 516,637 0.47%
2010 Plan (authorized by the 2010 Shareholders’ Meeting):
50% of 924,200 including allocations on March 4, 2011 (excluding the CEO) = 471,100 0.43%

(v) Performance shares proposed to the next Shareholders’ Meeting less shares for which grant is not confirmed 
due to the performance conditions (50% for beneficiaries other than the Chairman of the Board and Chief 
Executive Officer and the Group’s principal executives):
50% of 243,331 (est.) = 121,665 0.11%

4.10%

Twentieth resolution
Share capital increase reserved for employees

Pursuant to Article L. 225-129-6 of the French Commercial Code, 
because the Shareholders’ Meeting is being convened to examine 
authorizations to increase the Company’s share capital, a resolu-
tion for share capital increases reserved for employees must also 
be presented to the Shareholders’ Meeting. The purpose of the 
twentieth resolution is to propose such an authorization, under 
the following conditions:

1. the maximum amount of the capital increase is 1% of the share 
capital as of the date of the Shareholders’ Meeting;

2. the subscription price for the shares is equal to 80% of the 
average share price of the last 20 trading days;

3. the implementation of the authorization is subject to a waiver 
by the shareholders of their preferential subscription rights in 
favour of the employees adhering to a company savings plan;

4. the nominal amount of the share capital increases carried out 
pursuant to this resolution will be applied against the maximum 
nominal amount of €40 million set forth in the thirteenth 
resolution.

The authorization thus granted is valid for a period of 26 months, 
expiring on June 28, 2013, and cancels the corresponding authori-
zation granted by the Shareholders’ Meeting of April 29, 2010.
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3. Proposed Resolutions

WITHIN THE AUTHORITY OF THE ORDINARY 
SHAREHOLDERS’ MEETING

First resolution
Approval of the statutory financial statements for the fiscal year 
ended December 31, 2010

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for ordinary shareholders’ meetings, having 
reviewed the report of the Board of Directors on the activity and 
condition of the Company over the 2010 fiscal year and the report 
of the Statutory Auditors on the performance of their mission 
over the course of the 2010 fiscal year hereby approves the statu-
tory financial statements for the fiscal year ended December 31, 
2010, as presented, showing profits of €275,888,899.77. The 
Shareholders’ Meeting also approves the transactions evidenced 
in these statements or summarized in these reports.

Second resolution
Allocation of earnings for the fiscal year ended December 31, 2010, 
setting the dividend amount and the dividend payment date

The Shareholders’ Meeting, acting under the conditions of 
quorum and majority required for ordinary shareholders’ 
meetings, acknowledges that the profits for the fiscal year ended 
December 31, 2010 amount to €275,888,899.77, that there shall be 
no allocation to the legal reserve, which has already reached one-
tenth of the share capital and that distributable profits amount 
to €420,188,990.54, taking into account the available retained 
earnings of €25,309,270.20.

The Shareholders’ Meeting therefore decides to allocate as 
a dividend an amount of €1.45 per share, representing a total 
amount of €159,861,560.40, with the remaining amount allocated 
to retained earnings.

Treasury shares on the date of payment of the dividend shall be 
excluded from the benefit of this distribution, and the corres-
ponding amounts shall be allocated to retained earnings.

The dividend will be paid on May 11, 2011 in cash. The amount of 
the dividends that will be paid corresponds in full to distributions 
eligible for the 40% abatement referred to in paragraph 2 of 
section 3 of Article 158 of the French General Tax Code.

The Shareholders’ Meeting recalls that the amount of distributed 
dividends and the distributions eligible for the 40% abatement 
were as follows for the last three fiscal years:

Fiscal Year
Dividend per 

Share
Amount of distributions eligible 

for the 40% abatement
2007 €1.20 €1.20
2008 €1.20 €1.20
2009 €1.35 €1.35

Third resolution
Approval of the consolidated financial statements for the fiscal 
year ended December 31, 2010

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for ordinary shareholders’ meetings, having 
reviewed the report of the Board of Directors on the activity and 
condition of the Group over the 2010 fiscal year, and the report of 
the Statutory Auditors on the consolidated financial statements, 
hereby approves the consolidated financial statements for the 
fiscal year ended December 31, 2010, as presented, as well as the 
transactions evidenced in these statements or summarized in 
these reports.

Fourth resolution
Special report of the Statutory Auditors on the regulated agree-
ments and commitments referred to in Articles L. 225-38 et seq. 
of the French Commercial Code

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for ordinary shareholders’ meetings, having 
reviewed the special report of the Statutory Auditors on the 
agreements referred to in Articles L. 225-38 et seq. of the French 
Commercial Code, hereby approves the report stating that no 
new agreement and commitments enter into in 2010.

Fifth resolution
Ratification of the cooptation of Marie-Ange Debon’s term as 
Director

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for ordinary shareholders’ meetings, having 
reviewed the report of the Board of Directors ratify the appoint-
ment at the Board of Directors held on July 20, 2010 as Director of 
Marie-Ange Debon in replacement of Jean-Pierre Lamoure who 
resigned.

According to the article 14.6 of the Articles of Association, 
Marie-Ange Debon will be appointed for the term of Jean-Pierre 
Lamoure expiring at the end of the shareholders’ meeting 
convened to approve the statutory financial statements for the 
fiscal year ending December 31, 2012.

Sixth resolution
Renewal of Thierry Pilenko’s term as Director

The Shareholders’ Meeting, acting under the conditions of 
quorum and majority required for ordinary shareholders’ 
meetings, having reviewed the report of the Board of Directors, 
decides to renew Thierry Pilenko’s term as Director for a term 
of four years, to expire at the end of the shareholders’ meeting 
convened to approve the statutory financial statements for the 
fiscal year ending December 31, 2014.
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Seventh resolution
Renewal of Olivier Appert’s term as Director

The Shareholders’ Meeting, acting under the conditions of 
quorum and majority required for ordinary shareholders’ meetings, 
having reviewed the report of the Board of Directors, decides to 
renew Olivier Appert’s term as Director for a term of four years, 
to expire at the end of the shareholders’ meeting convened to 
approve the statutory financial statements for the fiscal year 
ending December 31, 2014.

Eighth resolution
Renewal of Pascal Colombani’s term as Director

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for ordinary shareholders’ meetings, having 
reviewed the report of the Board of Directors, decides to renew 
Pascal Colombani’s term as Director for a term of four years, 
to expire at the end of the shareholders’ meeting convened to 
approve the statutory financial statements for the fiscal year 
ending December 31, 2014.

Ninth resolution
Renewal of John O’Leary’s term as Director

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for ordinary shareholders’ meetings, having 
reviewed the report of the Board of Directors, decides to renew 
John O’Leary’s term as Director for a term of four years, to expire 
at the end of the shareholders’ meeting convened to approve 
the statutory financial statements for the fiscal year ending 
December 31, 2014.

Tenth resolution
Appointment of C. Maury Devine as Director

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for ordinary shareholders’ meetings, having 
reviewed the report of the Board of Directors, decides to appoint 
C. Maury Devine as Director for a term of four years, to expire 
at the end of the shareholders’ meeting convened to approve 
the statutory financial statements for the fiscal year ending 
December 31, 2014.

Eleventh resolution
Appointment of Leticia Costa as Director

The Shareholders’ Meeting, acting under the conditions of 
quorum and majority required for ordinary shareholders’ 
meetings, having reviewed the report of the Board of Directors, 
decides to appoint Leticia Costa as Director for a term of four 
years, to expire at the end of the shareholders’ meeting convened 
to approve the statutory financial statements for the fiscal year 
ending December 31, 2014.

Twelfth resolution
Authorization granted to the Board of Directors for the repur-
chase of Company shares

The Shareholders’ Meeting, acting under the conditions of 
quorum and majority required for ordinary shareholders’ meetings, 
having reviewed the report of the Board of Directors, authorizes 

the Board of Directors to purchase shares of the Company, in 
accordance with the provisions of Articles L. 225-209 et seq. of 
the French Commercial Code, on one or more occasions, for the 
following primary purposes:

to honor commitments related to stock-option plans or other  ■

share grants to employees or directors or officers (mandataires 
sociaux) of the Company or its affiliates;

to use shares in payment or in exchange in connection with  ■

external growth transactions;

to promote share trading, in order, in particular, to ensure liqui- ■

dity with an investment services provider pursuant to a liquidity 
contract in compliance with the ethics charter approved by 
the French Financial Market Authority (Autorité des marchés 
financiers);

to cancel such shares; ■

to deliver shares upon the exercise of rights attached to securi- ■

ties giving access to the share capital;

to implement any such market practice which would become  ■

recognized from time to time by law or by the French Financial 
Market Authority (Autorité des marchés financiers).

The purchase, holding, sale or transfer of the purchased shares 
may be carried out, depending on the case, on one or more occa-
sions, in any manner on the market (regulated or not), through 
multilateral trade facilities (“MTFs”), via systematic internalizers 
or through negotiated transactions, in particular, through the 
acquisition or sale of blocks, or by using financial derivatives and 
warrants, in compliance with applicable regulations. The portion 
of the repurchase program that may be carried out by negotiation 
of blocks may be as large as the entire program.

The Shareholders’ Meeting sets the maximum purchase price at 
€90 (before charges) per share and decides that the maximum 
number of shares that may be acquired may not exceed 10% of 
the shares comprising the share capital as of the date of this 
Shareholders’ Meeting.

In the event of a share capital increase by incorporation of 
premiums, reserves and benefits, resulting in either an increase 
in the nominal value, or in a free grant of shares, and in the 
event of a split or reverse split of shares or any other transaction 
affecting the share capital, the Board of Directors may adjust the 
aforementioned purchase price to take into account the effect of 
those transactions on the value of the shares.

Full powers are granted to the Board of Directors, with power of 
delegation to the Chief Executive Officer or, with his consent, 
to one or more executive vice presidents (Directeurs Généraux 
Délégués), to place, at any time, except during the period of a 
public offering on the Company’s securities, any orders on a secu-
rities exchange or through negotiated transactions, to allocate or 
re-allocate repurchased shares to the primary repurchase purposes 
in accordance with applicable law and regulations, to enter into 
any agreements, specifically for the keeping of purchase and sale 
registers, to draft any documents, to carry out any formalities, 
to make any declarations and communications to any agencies, 
particularly to the French Financial Market Authority (Autorité 
des marchés financiers), concerning the transactions carried out 
pursuant to this resolution, to set the terms and conditions to 
preserve, as necessary, any rights of holders of securities giving 
access to the Company’s share capital and any rights of benefi-
ciaries of options in accordance with applicable regulations and, 
generally, to take any necessary action. The Shareholders’ Meeting 
also grants full powers to the Board of Directors, if applicable laws 
or the French Financial Market Authority (Autorité des marchés 
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financiers) were to extend or supplement the primary purposes 
authorized for share repurchase programs, to inform the public 
according to applicable regulations of potential modifications to 
the repurchase program pertaining to the amended purposes.

This authorization invalidates any previous authorization for the 
same purpose and, in particular, the eleventh resolution of the 
Ordinary Shareholders’ Meeting of April 29, 2010. It is granted 
for a period of 18 months from the date of this Shareholders’ 
Meeting.

In its report to the Annual Shareholders’ Meeting, the Board of 
Directors shall provide the shareholders with information relating 
to the purchases and sales of shares carried out pursuant to this 
resolution.

WITHIN THE AUTHORITY OF THE 
EXTRAORDINARY SHAREHOLDERS’ MEETING

Thirteenth resolution
Authorization granted to the Board of Directors to increase the 
share capital and to issue securities giving rights to the grant of 
debt securities, with maintenance of the preferential subscription 
rights of shareholders

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for extraordinary shareholders’ meetings, 
after having reviewed the report of the Board of Directors, and 
the special report of the Statutory Auditors, and pursuant to 
Articles L. 225-129 to L. 225-129-6, L. 228-91 to L. 228-93 of the 
French Commercial Code:

1. Authorizes the Board of Directors to issue, on one or more 
occasions, at such time or times and in the amounts that it 
shall decide, in France or abroad, with maintenance of the 
preferential subscription rights of shareholders, shares as well 
as any other securities giving rights to the Company’s share 
capital, such shares to have the same rights as older shares, 
subject to dividend entitlement dates; it being specified that 
the Board of Directors may delegate to the Chief Executive 
Officer or, with the Chief Executive Officer’s agreement, to 
one or more executive vice presidents (Directeurs Généraux 
Délégués), in accordance with applicable law, all powers neces-
sary to decide the share capital increase.

2. Decides to expressly exclude any issuance of preference shares 
or securities giving rights to preference shares.

3. Decides that the nominal amount of the share capital increases 
that may be carried out either immediately and/or in the future 
pursuant to this resolution may not exceed a total nominal 
amount of €40 million, it being specified that this total nominal 
amount does not take into account any adjustments that may 
be carried out pursuant to applicable law or regulations and, as 
applicable, any contractual provisions providing for other cases 
of adjustment, to preserve the rights of holders of securities 
or other rights giving access to the share capital.

4. Also authorizes the Board of Directors to issue securities giving 
rights to debt securities.

5. Decides that the total amount of securities representing debt 
securities, or which give access to the share capital or to debt 
securities of the Company, which may be issued pursuant to 
this resolution is limited to a maximum of €2.5 billion or its 
equivalent in the event of issuances in foreign currency or 
units set in reference to multiple currencies.

6. Authorizes the Board of Directors to take all measures desi-
gned to protect the rights of holders of securities giving access 
to the share capital existing as of the date of the share capital 
increase.

7. Decides that the shareholders may exercise, in accordance with 
the conditions provided for by law, irreducible preferential 
subscription rights based on the number of shares they hold 
(à titre irréductible). Furthermore, the Board of Directors shall 
have the power to allow shareholders to subscribe additional 
shares (à titre réductible), in proportion to the subscription 
rights they hold and, in any case, subject to their request.

In the event irreducible subscriptions and, as applicable, prorata 
subscriptions, are less than the number of shares offered, the 
Board of Directors may use the following possibilities, in the 
order that it shall so decide:

limit the issuance to the amount of subscriptions received,  ■

provided that such issuance is for an amount that is at least 
three-quarters of the issuance decided;

freely re-allocate all or part of the irreducible and, as appli- ■

cable, pro-rata shares not subscribed;

offer to the public all or part of the non-subscribed shares. ■

8. Acknowledges that this resolution automatically acts, in favor 
of the holders of securities issued pursuant to this resolution 
and giving access to the Company’s share capital, as a waiver by 
the shareholders of their preferential subscription rights with 
respect to the shares to which such securities give right.

9. Decides that the amount that must be received by the 
Company for each share issued pursuant to this resolution 
must equal, at a minimum, the nominal value of the share as of 
the date of issuance of such securities.

10. Decides that this resolution voids the authorization granted by 
the Extraordinary Shareholders’ Meeting of April 30, 2009 in its 
fifteenth resolution.

The authorization granted to the Board of Directors by the 
present resolution is valid for a period of 26 months following 
the date of this Shareholders’ Meeting.

Fourteenth resolution
Authorization granted to the Board of Directors to increase the 
share capital and to issue securities giving rights to the grant of 
debt securities, without the preferential subscription rights of 
shareholders (with the option to provide a priority period) and by 
way of a public offering

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for extraordinary shareholders’ meetings, 
after having reviewed the report of the Board of Directors, and 
the special report of the Statutory Auditors, and pursuant to 
Articles L. 225-129 to L. 225-129-6, L. 225-135, L. 225-136, L. 225-148, 
L. 228-91 to L. 228-93 of the French Commercial Code:

1. Authorizes the Board of Directors to issue, without the prefe-
rential subscription rights of shareholders by way of a public 
offering or, as the case may be, subject to the positive vote 
of a specific resolution in this respect by the Shareholders’ 
Meeting by way of an offering referenced in Article L. 411-2, II, 
of the French Monetary and Financial Code, on one or more 
occasions, in the amounts and at the times that it shall decide, 
in France or abroad, shares as well as any other securities giving 
access to the Company’s share capital, such shares to have the 
same rights as older shares, subject to dividend entitlement 
dates; it being specified that the Board of Directors may 
delegate to the Chief Executive Officer or, with the Chief 
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Executive Officer’s agreement, to one or more executive vice 
presidents (Directeurs Généraux Délégués), in accordance with 
applicable law, all powers necessary to decide the share capital 
increase.

2. Authorizes the Board of Directors to decide (1) the issuance 
of the Company’s shares or any other securities giving access 
to the Company’s share capital, following the issuance by a 
company in which the Company holds, directly or indirectly, 
more than one-half of the capital, of securities giving access to 
the Company’s share capital, and (2) the issuance of shares or 
securities by the Company giving access to the share capital of 
a company in which the Company holds, directly or indirectly, 
more than one-half of the capital.

3. Decides to expressly exclude any issuance of preference shares 
or securities giving rights to preference shares.

4. Decides that the nominal amount of the share capital increases 
that may be carried out either immediately or in the future 
pursuant to this resolution may not exceed a total nominal 
amount of €8 million, it being specified that this amount 
shall be applied toward the total nominal maximum amount 
of €40 million set forth in the thirteenth resolution of this 
Shareholders’ Meeting and that this amount does not take into 
account any adjustments that may be carried out pursuant to 
applicable law or regulations and, as applicable, any contractual 
provisions providing for other cases of adjustment, to preserve 
the rights of holders of securities or other rights giving access 
to the share capital.

5. Also authorizes the Board of Directors to issue securities giving 
rights to the Company’s debt securities.

6. Decides that the total amount of securities representing debt 
securities, or which give access to the share capital or to debt 
securities of the Company, which may be issued pursuant to 
this resolution is limited to a maximum of €2.5 billion or its 
equivalent in the event of issuances in foreign currency or units 
set in reference to multiple currencies, it being specified that 
this amount shall be applied toward the limit of €2.5 billion 
set forth in the thirteenth resolution of this Shareholders’ 
Meeting.

7. Decides to eliminate the preferential subscription rights 
of shareholders with respect to the securities to be issued 
pursuant to this resolution. The Board of Directors may, 
however, grant the shareholders a priority period regarding all 
or part of the issuance for a length and subject to the condi-
tions that it shall determine in accordance with the provisions 
of subsection 2 of Article L. 225-135 of the French Commercial 
Code. This priority period will not give rise to the creation of 
negotiable rights.

8. Acknowledges that this resolution automatically acts, in favor 
of the holders of securities issued pursuant to this resolution 
and giving access to the Company’s share capital, as a waiver by 
the shareholders of their preferential subscription rights with 
respect to the shares to which such securities give right.

9. Decides that:

the issuance price of the shares will be at least equal to the  ■

minimum provided for by the regulations applicable as of 
the day of issuance, i.e., as of today, to the weighted average 
of the share prices over the three trading days preceding the 
determination of the issuance price, with the possibility of 
being reduced by a maximum discount of 5%, after correc-

ting for, as applicable, any difference in dividend entitlement 
dates;

the issuance price of the securities giving access to the  ■

Company’s share capital will be such that the amount imme-
diately received by the Company, increased, as applicable, 
by such amount as may be received subsequently by the 
Company, will be equal, for each share issued as a result of 
the issuance of these securities, to at least the minimum 
issuance price described in the section above.

10. Decides that the Board of Directors may use this authorization 
for the purposes of compensating securities tendered to a 
public exchange offer initiated by the Company, within the 
limits and subject to the conditions provided for in Article 
L. 225-148 of the French Commercial Code.

11. Decides that this resolution voids the authorization granted by 
the Extraordinary Shareholders’ Meeting of April 30, 2009 in its 
sixteenth resolution.

The authorization granted to the Board of Directors by the 
present resolution is valid for a period of 26 months following 
the date of this Shareholders’ Meeting.

Fifteenth resolution
Authorization granted to the Board of Directors to increase the 
share capital and to issue securities giving rights to the grant of 
debt securities, without the preferential subscription rights of 
shareholders (with the option to provide a priority period) by way 
of a private placement

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for extraordinary shareholders’ meetings, 
after having reviewed the report of the Board of Directors, and 
the special report of the Statutory Auditors:

1. Delegates to the Board of Directors, pursuant to the provisions 
of Article L. 225-136 of the French Commercial Code, the autho-
rity to decide under the limits and subject to the conditions 
set by the fourteenth resolution of this Shareholders’ Meeting 
and within the limit of an overall nominal amount of €8 million, 
the issuance of shares or debt securities by way of an offering 
referred to in Article L. 411-2-II, of the French Monetary and 
Financial Code.

2. Decides that the nominal amount of the share capital increases 
that may be carried out pursuant to this resolution shall be 
applied toward the total nominal amount of €8 million set 
forth in the fourteenth resolution and toward the total nominal 
maximum amount of €40 million set forth in the thirteenth 
resolution of this Shareholders’ Meeting.

The authorization granted to the Board of Directors by the 
present resolution is valid for a period of 26 months following 
the date of this Shareholders’ Meeting.

Sixteenth resolution
Authorization granted to the Board of Directors to allocate 
performance shares to (i) Technip’s employees, and (ii) the 
employees and directors and officers (mandataires sociaux) of 
companies related to the Company within the meaning of Article 
L. 225-197-2 of the French Commercial Code
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The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for extraordinary shareholders’ meetings, 
after having reviewed the report of the Board of Directors, and 
the special report of the Statutory Auditors, and pursuant to 
Articles L. 225-197-1 et seq. of the French Commercial Code,

1. Authorizes the Board of Directors to grant, on one or more 
occasions, existing shares free of charge (“the performance 
shares”) (i) to employees of Technip (“the Company”) and, (ii) to 
employees and directors and officers (mandataires sociaux) of 
companies related to the Company within the meaning of 
Article L. 225-197-2 of the French Commercial Code.

2. Decides that the grant of performance shares carried out by the 
Board of Directors pursuant to this resolution may not apply 
to more than 0.4% of the Company’s share capital as of the 
date of this Shareholders’ Meeting, it being specified that this 
amount does not take into account any adjustments that may 
be made in compliance with applicable laws or regulations, and 
as the case may be, applicable contractual provisions providing 
for other cases of adjustments.

3. Decides that the grant of shares to their beneficiaries will 
become definitive at the end of an acquisition period whose 
length will be set by the Board of Directors, with the unders-
tanding that this period may not be less than two years, as 
from the decision by the Board of Directors to grant shares.

The beneficiaries must hold these shares for a time period set 
by the Board of Directors, with the understanding that the 
holding period may not be less than two years as from the 
definitive acquisition of these shares.

Nonetheless, the Shareholders’ Meeting authorizes the Board 
of Directors, insomuch as the acquisition period for all or part 
of one or more grants is at least four years long, to not impose 
a holding period for those shares.

4. Decides that in the event of a beneficiary’s disability correspon-
ding (or comparable outside France) to the second and third 
categories of classification provided for in Article L. 341-4 of 
the French Social Security Code, the shares will be definitively 
granted to the beneficiary before the end of the remainder of 
the acquisition period. These shares may be freely transferred 
or sold as from their delivery.

5. Notes that the rights of beneficiaries to acquire shares will 
be lost in the event of resignation, removal or dismissal for 
wrongful or gross misconduct (faute grave or faute lourde) 
during the acquisition period.

6. The Board of Directors will grant performance shares and 
determine the identity of their beneficiaries.

The definitive grant of the performance shares shall be 
conditional upon the achievement of a performance to be 
measured by the outcome reached by the Group over three 
consecutive years in terms of HSE, Operating Income from 
Recurring Activities (OIFRA) and Net Cash Generated from 
Operational Activities.

To this end, an At Risk Portion of the Shares is defined; it 
corresponds to the performance shares that may be lost by 
the beneficiaries due to the actual performance and amounts 
to 50% of the allocated performance shares.

The performance shall be computed as a percentage to be 
compared (i) for the first metric (HSE) to the corresponding 
performance of the Group over a previous period and (ii) for 
the two other metrics (OIFRA and Net Cash Generated from 

Operational Activities) to a target expressed in each case as an 
amount in absolute value.

The Reference Performance shall be computed as the arith-
metical average of the two percentages obtained out of the 
three metrics.

The Reference Performance shall determine the definitive 
grant of performance shares, based on the following scale:

if the Reference Performance is under to 25%, the At Risk  ■

Portion of the Shares (i.e. 50% of the allocated performance 
shares) shall be lost by the beneficiaries;

if the Reference Performance is at least equal to 25%, the  ■

percentage of the allocated shares to be granted to the 
beneficiaries shall be determined on a linear basis from 0 to 
50% against the Reference Performance.

The Board of Directors will determine the other terms and 
conditions and, as applicable, the criteria for the grant of the 
shares.

7. The Board of Directors will have the necessary powers to 
implement this authorization, in accordance with the terms 
described above and subject to applicable legal provisions, 
and to do all that is useful and necessary in accordance with 
applicable laws and regulations.

The Board of Directors will inform the Shareholders’ Meeting 
each year of the actions carried out pursuant to this resolu-
tion, in accordance with legal and regulatory requirements 
and particularly Article L. 225-197-4 of the French Commercial 
Code.

The authorization granted to the Board of Directors by the 
present resolution is valid for a period of 24 months following the 
date of this Shareholders’ Meeting and invalidates any previous 
authorization for the same purpose.

Seventeenth resolution
Authorization granted to the Board of Directors to allocate 
performance shares to the Chairman of the Board of Directors 
and/or the Chief Executive Officer of Technip (mandataire social) 
and to the Group’s principal executives

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for extraordinary shareholders’ meetings, 
after having reviewed the report of the Board of Directors, and 
the special report of the Statutory Auditors, and pursuant to 
Articles L. 225-197-1 et seq. of the French Commercial Code,

1. Authorizes, subject to the condition precedent of the adop-
tion of the sixteenth resolution, the Board of Directors to 
grant, on one or more occasions, existing shares free of charge 
(“the performance shares”) to the Chairman of the Board of 
Directors and/or the Chief Executive Officer of Technip (“the 
Company”), the Company’s managing agent (mandataire social) 
and to the Group’s principal executives (Excom members).

2. Decides that the grant performance shares carried out by 
the Board of Directors pursuant to this authorization shall be 
applied toward the ceiling of 0.4% of the share capital set up 
under the sixteenth resolution.

3. Decides that the grant of shares to the beneficiary will become 
definitive at the end of an acquisition period whose length 
will be set by the Board of Directors, with the understanding 
that this period may not be less than two years, as from the 
decision by the Board of Directors to grant shares.
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The Company’s managing agent (mandataire social) must hold 
these shares for a time period set by the Board of Directors, 
with the understanding that the holding period may not 
be less than two years as from the definitive acquisition of 
these shares, without prejudice to the provisions in Article 
L. 225-197-1, II, last paragraph, of the French Commercial Code.

4. Decides that in the event of a beneficiary’s disability corres-
ponding to the second and third categories of classification 
provided for in Article L. 341-4 of the French Social Security 
Code, the shares will be definitively granted to the beneficiary 
before the end of the remainder of the acquisition period. 
These shares may be freely transferred or sold as from their 
delivery.

5. Notes that the rights of the beneficiary to acquire the shares 
will be lost in the event of resignation, removal or dismissal 
for wrongful or gross misconduct (faute grave or faute lourde) 
during the acquisition period.

6. The definitive grant of the performance shares shall be condi-
tional upon the achievement of a performance to be measured 
by the outcome reached by the Group over three consecutive 
years in terms of HSE, OIFRA and Net Cash Generated from 
Operational Activities.

To this end, an At Risk Portion of the Shares is defined; it 
corresponds to the performance shares that may be lost by 
the beneficiaries due to the actual performance and amounts 
to 100% of the allocated performance shares.

The performance shall be computed as a percentage to be 
compared (i) for the first metric (HSE) to the corresponding 
performance of the Group over a previous period and (ii) for 
the two other metrics (OIFRA and Net Cash Generated from 
Operational Activities) to a target expressed in each case as an 
amount in absolute value.

The Reference Performance shall be computed as the arith-
metical average of the two percentages obtained out of the 
three metrics.

The Reference Performance shall determine the definitive 
grant of performance shares, based on the following scale:

if the Reference Performance is under 25%, the At Risk  ■

Portion of the Shares (i.e. 100% of the allocated performance 
shares) shall be lost by the beneficiaries;

if the Reference Performance is at least equal to 25%, the  ■

percentage of the allocated shares to be granted shall be the 
percentage of the Reference Performance and shall not be 
in excess of 100%.

The Board of Directors will determine the other terms and 
conditions and, as applicable, the criteria for the grant of the 
shares.

7. The Board of Directors will have the necessary powers to 
implement this authorization, in accordance with the terms 
described above and subject to applicable legal provisions, 
and to do all that is useful and necessary in accordance with 
applicable laws and regulations.

The Board of Directors will, each year, inform the Shareholders’ 
Meeting of the actions carried out pursuant to this resolution, 
in accordance with legal and regulatory requirements and parti-
cularly Article L. 225-197-4 of the French Commercial Code.

The authorization granted to the Board of Directors by the 
present resolution is valid for a period of 24 months following the 
date of this Shareholders’ Meeting and invalidates any previous 
authorization for the same purpose.

Eighteenth resolution
Authorization granted to the Board of Directors to grant 
options for the purchase or subscription of shares to (i) Technip’s 
employees, and (ii) the employees and directors and officers 
(mandataires sociaux) of the companies related to the Company 
within the meaning of Article L. 225-180 of the French Commercial 
Code

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for extraordinary shareholders’ meetings, 
after having reviewed, the report of the Board of Directors, and 
the special report of the Statutory Auditors and pursuant to 
Articles L. 225-177 et seq. of the French Commercial Code:

1. Authorizes the Board of Directors to allocate, on one or 
more occasions, (i) to employees of Technip (“the Company”) 
and, (ii) to employees and directors and officers (mandataires 
sociaux) of the companies related to the Company within the 
meaning of Article L. 225-180 of the French Commercial Code, 
or certain categories among them, options to subscribe new 
shares to be issued by the Company through share capital 
increases or to purchase existing shares of the Company 
resulting from repurchases carried out by the Company in 
accordance with legal provisions.

2. Decides that the options that may be allocated by the Board of 
Directors pursuant to this authorization may not give the right 
to purchase or subscribe a total number of shares greater than 
0.4% of the share capital as of the date of this Shareholders’ 
Meeting. This amount does not take into account the adjust-
ments that may be carried out in accordance with legislative 
and regulatory provisions.

3. Decides that the exercise price will be set by the Board of 
Directors on the date that the options are granted and that 
(i) for options to subscribe shares, this price will be undis-
counted and equal to the average of the share’s listed price 
on Euronext Paris over the 20 trading days preceding the date 
of the grant, and (ii) for options to purchase shares, this price 
will be undiscounted and equal to the higher of the following: 
(a) the average purchase price of the shares indicated in Article 
L. 225-179 of the French Commercial Code, and (b) the average 
indicated in (i) above.

The exercise price, as determined above, may not be modified 
except in the event that measures necessary for the protec-
tion of the interests of the beneficiaries of the options are 
implemented pursuant to Article L. 225-181 of the French 
Commercial Code and in accordance with legal and regulatory 
conditions.

To this end, an At Risk Portion of the Options is defined; it 
corresponds to the options shares that may be lost by the 
beneficiaries due to the actual performance and amounts to 
50% of the options granted.

The exercise of the options shall be conditional upon the 
achievement of a performance to be measured by the 
outcome reached by the Group over three consecutive years 
in terms of Total Shareholder Return (TSR), Operating Income 
From Recurring Activities (OIFRA) and Return On Capital 
Employed (ROCE).

The performance shall be computed as a percentage to be 
compared (i) for the first metric (TSR) to the corresponding 
TSR performance of a sample of competitors and (ii) for the 
second (OIFRA) and third (ROCE) metrics to a target expressed 
in each case as a specified amount in absolute value.

The Reference Performance shall be computed as the arithme-
tical average of the percentages of the three metrics.
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The Reference Performance shall determine the definitive 
proportion of options to be exercised based on the following 
scale:

if the Reference Performance is under 25%, the At Risk  ■

Portion of the Options (i.e. 50% of the options granted) shall 
be lost by the beneficiaries,

if the Reference Performance is at least equal to 25%, the  ■

percentage of the options granted which shall be exercisable 
by the beneficiaries shall be determined on a linear basis 
from 0 to 50% against the Reference Performance.

The Board of Directors will determine the other terms and 
conditions and, as applicable, the criteria for the grant of the 
shares.

4. Acknowledges that no option may be granted less than 20 
trading days following the detachment from the shares of a 
coupon giving right to a dividend or a capital increase.

5. Acknowledges that no option can be granted during (i) the ten 
trading days preceding and following the date on which the 
consolidated financial statements or, in the absence of these, 
the annual statutory financial statements, are made public, 
and (ii) the period between the date on which the Company’s 
management bodies receive information that, if it were made 
public, could have a significant impact on the Company’s share 
price, and the tenth trading day following the date on which 
this information is made public.

6. Decides that the options must be exercised within a maximum 
period of seven years as from the date of grant by the Board 
of Directors; nevertheless, the Board of Directors may set a 
shorter exercise period for all or part of the options and/or for 
all or certain of the beneficiaries.

7. Notes that this resolution automatically acts, in favor of the 
beneficiaries of the options to subscribe shares, as an express 
waiver by the shareholders of their preferential subscription 
rights with respect to the shares that will be issued as options 
are exercised.

8. The beneficiaries’ right to exercise the options will be lost in 
the event of resignation, removal or dismissal for wrongful or 
gross misconduct (faute grave or faute lourde).

9. Gives all powers to the Board of Directors for the purpose of:

determining the list of the option beneficiaries and the  ■

number of options granted to each of them;

setting the conditions applicable to the exercise and grant  ■

of the options; the Board of Directors may, in particular, 
(a) restrict, suspend, limit or prohibit (1) the exercise of 
options or (2) the sale or conversion into bearer form of the 
shares obtained through the exercise of the options during 
certain periods or starting from certain events; its decision 
may apply to all or part of the options or shares and concern 
all or certain beneficiaries, and (b) accelerate the dates or 
the periods for the exercise of options, maintain their exer-
cisable nature or modify the dates or periods during which 
the shares obtained from the exercise of options shall not be 
sold or converted into bearer form; its decision may apply to 
all or part of the options or shares and concern all or certain 
beneficiaries;

allowing for, as applicable, a lock-up period or a period of  ■

non-delivery to the beneficiary of the shares obtained from 
the exercise of the options; such period may not exceed 
three years as from the exercise of the option;

This delegation to the Board of Directors is granted for a period 
of 24 months following the date of this Shareholders’ Meeting 
and invalidates any previous authorization for the same purpose.

In accordance with the provisions of Article L. 225-184 of the 
French Commercial Code, each year the Board of Directors will 
inform the Shareholders’ Meeting of the transactions carried out 
pursuant to the present resolution.

Nineteenth resolution
Authorization granted to the Board of Directors to grant options 
for the purchase or subscription of shares to the Chairman of the 
Board of Directors and/or the Chief Executive Officer of Technip 
(mandataire social) and to the Group’s principal executives

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for extraordinary shareholders’ meetings, 
after having reviewed the report of the Board of Directors, and 
the special report of the Statutory Auditors, and pursuant to 
Articles L. 225-177 et seq. of the French Commercial Code:

1. Authorizes, subject to the condition precedent of the adop-
tion of the eighteenth resolution, the Board of Directors to 
allocate, on one or more occasions, to the Chairman of the 
Board of Directors and/or the Chief Executive Officer of 
Technip (“the Company”), the Company’s managing agent 
(mandataire social), and to the Group’s principal executives 
(Excom members) options to subscribe to new shares to be 
issued by the Company through share capital increases or to 
purchase existing shares of the Company resulting from repur-
chases carried out by the Company in accordance with legal 
provisions.

2. Decides that the options that may be allocated by the Board 
of Directors pursuant to this authorization shall be applied 
toward the ceiling of 0.4% of the share capital set up under 
the eighteenth resolution.

3. Decides that the exercise price will be set by the Board of 
Directors on the date that the options are granted and that 
(i) for options to subscribe shares, this price will be undis-
counted and equal to the average of the share’s listed price on 
Euronext Paris over the twenty trading days preceding the date 
of the grant, and (ii) for options to purchase shares, this price 
will be undiscounted and equal to the higher of the following: 
(a) the average purchase price of the shares indicated in Article 
L. 225-179 of the French Commercial Code, and (b) the average 
indicated in (i) above.

The exercise price, as determined above, may not be modified 
except in the event that measures necessary for the protec-
tion of the interests of the beneficiaries of the options are 
implemented pursuant to Article L. 225-181 of the French 
Commercial Code and in accordance with legal and regulatory 
conditions.

The exercise of the options shall be conditional upon the 
achievement of a performance to be measured by the 
outcome reached by the Group over three consecutive years 
in terms of Total Shareholder Return (TSR), Operating Income 
From Recurring Activities (OIFRA) and Return On Capital 
Employed (ROCE).

To this end, an At Risk Portion of the Options is defined; it 
corresponds to the options shares that may be lost by the 
beneficiaries due to the actual performance and amounts to 
100% of the options granted.
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The performance shall be computed as a percentage to be 
compared (i) for the first metric (HSE) to the corresponding 
performance of a sample of competitors and (ii) for the second 
(OIFRA) and third (ROCE) metrics to a target expressed in each 
case as a specified amount in absolute value.

The Reference Performance shall be computed as the arithme-
tical average of the percentages of the three metrics.

The Reference Performance shall determine the definitive 
proportion of options to be exercised based on the following 
scale:

if the Reference Performance is under 25%, the At Risk  ■

Portion of the Options (i.e. 100% of the options granted) 
shall be lost by the beneficiaries,

if the Reference Performance is equal to or above 25%, the  ■

percentage of the options granted which shall be exercisable 
shall be the percentage of the Reference Performance and 
shall not be in excess of 100%.

The Board of Directors will determine the other terms and 
conditions and, as applicable, the criteria for the grant of the 
shares.

4. Acknowledges that no option may be granted less than twenty 
trading days following the detachment from the shares of a 
coupon giving right to a dividend or a capital increase.

5. Acknowledges that no option can be granted during (i) the ten 
trading days preceding and following the date on which the 
consolidated financial statements or, in the absence of these, 
the annual statutory financial statements, are made public, 
and (ii) the period between the date on which the Company’s 
management bodies receive information that, if it were made 
public, could have a significant impact on the Company’s share 
price, and the tenth trading day following the date on which 
this information is made public.

6. Decides that the options must be exercised within a maximum 
period of seven years as from the date of grant by the Board 
of Directors; nevertheless, the Board of Directors may set a 
shorter exercise period for all or part of the options and/or for 
all or certain of the beneficiaries.

7. Notes that this resolution automatically acts, in favor of the 
beneficiaries of the options to subscribe shares, as an express 
waiver by the shareholders of their preferential subscription 
rights with respect to the shares that will be issued as options 
are exercised.

8. Acknowledges that the beneficiary’s right to exercise the 
options will be lost in the event of resignation, removal or 
dismissal for wrongful or gross misconduct (faute grave or 
faute lourde).

9. Gives all powers to the Board of Directors for the purpose of:

determining list of Beneficiaries and the number of options  ■

granted to each of them;

setting the conditions applicable to the grant and exercise  ■

of the options; the Board of Directors may, in particular, 
(a) restrict, suspend, limit or prohibit (1) the exercise of 
options or (2) the sale or conversion into bearer form of the 
shares obtained through the exercise of the options during 
certain periods or starting from certain events; its decision 
may apply to all or part of the options or shares, and (b) acce-
lerate the dates or the periods for the exercise of options, 
maintain their exercisable nature or modify the dates or 
periods during which the shares obtained from the exercise 
of options shall not be sold or converted into bearer form; 
its decision may apply to all or part of the options or shares, 
within the limits set by the applicable legal provisions;

allowing for, as applicable, a lock-up period or a period  ■

of non-delivery to the beneficiary of the shares obtained 
from the exercise of the options, without prejudice to the 
provisions of Article L. 225-185, paragraph 4 of the French 
Commercial Code.

This delegation to the Board of Directors is granted for a period 
of 24 months following the date of this Shareholders’ Meeting 
and invalidates any previous authorization for the same purpose.

In accordance with the provisions of Article L. 225-184 of the 
French Commercial Code, the Board of Directors will inform the 
Shareholders’ Meeting each year of the transactions carried out 
pursuant to the present resolution.

Twentieth resolution
Authorization granted to the Board of Directors to increase 
the share capital in favor of employees adhering to a company 
savings plan

The Shareholders’ Meeting, acting under the conditions of quorum 
and majority required for extraordinary shareholders’ meetings, 
after having reviewed the report of the Board of Directors, and 
the special report of the Statutory Auditors, and pursuant to the 
provisions of Articles L. 3332-1 et seq. of the French Labor Code 
and Article L. 225-138-1 of the French Commercial Code, and in 
accordance with the provisions of Article L. 225-129-6 of the 
French Commercial Code:

1. Authorizes the Board of Directors to increase, on one or more 
occasions, the Company’s share capital by a maximum nominal 
amount not exceeding 1% of the share capital as of the date this 
authorization is used, through the issuance of shares or securi-
ties giving access to the Company’s share capital, reserved for 
members of a company savings plan of the Company or of the 
French or foreign companies that are related to the Company 
in accordance with Article L. 225-180 of the French Commercial 
Code and Article L. 3344-1 of the French Labor Code.

2. Decides that the subscription price of the new shares will be 
equal to 80% of the average of the Company’s share prices 
on the regulated market, Euronext Paris, over the 20 trading 
days preceding the date of the decision setting the opening 
date of the subscription period. However, the Shareholders’ 
Meeting expressly authorizes the Board of Directors to reduce 
the aforementioned discount, should it deem appropriate, 
in order to take into account, as the case may be, the legal, 
accounting, tax and social charges regimes applicable in the 
countries of residence of the members of a company savings 
plan who benefit from the share capital increase. The Board of 
Directors may also substitute all or part of the discount with 
a grant of shares for free or other existing or new securities 
giving access to the Company’s share capital, it being specified 
that the total amount of the benefit granted together with, as 
applicable, the discount, may not exceed the benefit of a 20% 
discount.

3. Decides, pursuant to Article L. 3332-21 of the French Labor 
Code, that the Board of Directors may also decide to grant, for 
free, existing or new shares, or other existing or new securities 
giving access to the Company’s share capital, as a matching 
contribution, provided that their cash value, as compared to 
the subscription price, does not exceed the limits set forth in 
Article L. 3332-11 of the French Labor Code.

4. Decides to eliminate the preferential subscription rights of 
shareholders with respect to the new shares to be issued or 
other securities giving access to the share capital and to the 
securities to which such securities give right, which are issued 
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pursuant to this resolution in favor of members of a company 
savings plan.

5. Decides that the characteristics of the other securities giving 
access to the Company’s share capital will be determined 
by the Board of Directors in accordance with the conditions 
provided for by applicable regulations.

6. Decides that the Board of Directors shall have all powers, with 
the option to delegate or to sub-delegate, in accordance with 
applicable legal and regulatory provisions, to implement this 
resolution, in particular, to set the terms and conditions of 
transactions, the dates and methods of the issuances that will 
be carried out pursuant to this resolution, the opening and 
closing dates of subscription periods, the price, the dividend 
entitlement dates of securities issued, the methods of paying 
for shares and other securities giving access to the Company’s 
share capital, to grant additional time for the payment of the 
shares and other securities giving access to the Company’s 
share capital, to request admission to trading of the securities 
created, to acknowledge the share capital increases in amounts 
corresponding to the shares that will actually be subscribed, to 
carry out, personally or through a third party, all transactions 
and formalities related to the share capital increases, to make 
any necessary changes to the by-laws, and at the Board’s sole 
discretion and if the Board deems appropriate, to allocate the 
cost of the share capital increases to the amount of the related 
premiums and to deduct from such amount the amounts 
necessary to increase the legal reserve to one-tenth of the 
new share capital after each increase.

7. Decides that the maximum nominal amount of the share 
capital increases that may be carried out pursuant to this reso-
lution will be applied toward the maximum nominal amount 
of €40 million set forth in the thirteenth resolution of this 
Shareholders’ Meeting.

8. Decides that this resolution voids the authorization granted by 
the Shareholders’ Meeting of April 30, 2009 in its seventeenth 
resolution.

The authorization granted to the Board of Directors by the 
present resolution is valid for a period of 26 months following 
the date of this Shareholders’ Meeting.

WITHIN THE AUTHORITY OF THE COMBINED 
SHAREHOLDERS’ MEETING

Twenty-first resolution
Powers for formalities

The Shareholders’ Meeting, acting under the conditions of 
quorum and majority required for combined shareholders’ 
meetings, grants full powers to the bearer of an original, a copy 
or a certified extract of the minutes of this shareholders’ meeting 
for the purpose of carrying out any legal formalities such as 
registration, publicity or others.
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Technip

A French société anonyme with a share capital of €84,105,392.43

89, avenue de la Grande Armée

75773 Paris Cedex 16

France

Paris Trade Register No. 589.803.261

Annual Information Document

THE ANNUAL INFORMATION DOCUMENT HAS BEEN PREPARED IN ACCORDANCE WITH 
ARTICLE 222-7 OF THE GENERAL REGULATIONS OF THE FRENCH FINANCIAL MARKET AUTHORITY 
(AUTORITÉ DES MARCHÉS FINANCIERS, OR “AMF”)

The Annual Information Document covers the period commencing March 1, 2010 and ending February 28, 
2011
In accordance with Article 222-7 of the AMF’s General Regulations, the Company, which is listed on Euronext Paris (Code Euroclear 
France: 13170, Code ISIN: FR0000131708), has prepared an Annual Information Document that comprises all information published or made 
public by the Company in France over the past 12 months in compliance with legal or regulatory requirements in relation to financial 
instruments, issuers of financial instruments, and markets for financial instruments.
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This document contains the following information and will be posted on the AMF’s website.

INFORMATION MADE PUBLIC WHERE THE INFORMATION MAY BE OBTAINED
Periodic information

Press releases on the Company’s financial results ■

Financial results for the 1st quarter 2010
(April 29, 2010)

www.amf-france.org
www.technip.com

Financial results for the 2nd quarter 2010
(July 22, 2010)

www.amf-france.org
www.technip.com

Financial results for the 3rd quarter 2010
(October 28, 2010)

www.amf-france.org
www.technip.com

2010 full year results
(February 17, 2011)

www.amf-france.org
www.technip.com

Quarterly financial information ■

2010 First Quarter Results www.technip.com
April 29, 2010

1st half 2010 Financial Report www.technip.com
July 22, 2010

2010 Third Quarter Results www.technip.com
October 28, 2010

Annual financial statements ■

Approval of the Company’s annual and the Group’s consolidated financial 
statements by the Shareholders’ Meeting of April 29, 2010

www.balo.journal-officiel.gouv.fr
Notice No. 1002046 of May 10, 2010

Reference Document ■

Reference Document for the fiscal year ended December 31, 2009 www.amf-france.org
AMF Filing No. D.10-0160 of March 25, 2010

www.technip.com
Update to the 2009 Reference Document www.amf-france.org

AMF Filing No. D.10-0160-A01 of November 8, 2010
www.technip.com

Information on share capital
Share capital and voting rights ■

Publication of the total number of Technip’s voting rights as of the date of the 
Shareholders’ Meeting of April 29, 2010

www.balo.journal-officiel.gouv.fr
Notice No. 1002044 of May 10, 2010

Monthly publications on Technip’s share capital and voting rights www.amf-france.org
www.technip.com

Transactions involving treasury shares ■

Transaction involving Technip’s treasury shares (completed on March 31, 2010) www.technip.com
March 31, 2010

Transaction involving Technip’s treasury shares (completed on April 26, 2010) www.technip.com
April 26, 2010

Transaction involving Technip’s treasury shares (completed on June 7, 2010) www.technip.com
June 7, 2010

Transaction involving Technip’s treasury shares (completed on August 23, 2010) www.technip.com
August 23, 2010

Capital increases
Notice of capital increase following the exercise of stock options Register of the Nanterre Commercial Court

Notice No. 8929 of March 23, 2010
in Les Petites Affiches

Notice No. 010861 of March 23, 2010

Shareholders’ Meeting
Notice to convene the Shareholders’ Meeting of April 29, 2010 Les Petites Affiches

Notice No. 012872 of April 12, 2010
www.technip.com

Statutory Auditors’ Reports www.technip.com
2009 Activity and Sustainable Development Report www.technip.com
Statement of Statutory Auditors’ Fees www.technip.com
Annual Information Document (from March 1, 2009 to February 28, 2010) www.technip.com
Chairman’s report on Internal Control www.technip.com
Statutory Auditors’ report on Chairman’s report www.technip.com
Minutes of the Shareholders’ Meeting of April 29, 2010 www.amf-france.org

www.technip.com
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Notice of appointment of three new directors Les Petites Affiches

Notice No. 021153 of June 12, 2010

Board of Directors
Notice of resignation and appointment of directors Les Petites Affiches – La Loi

Notice No. 421024 of August 5-6, 2010
Register of the Paris Commercial Court
No. 72045 and 72047 of August 18, 2010

Other Formalities
Notice of transfer of the Headquarters Les Petites Affiches

Notice No. 024655 of July 5, 2010
Register of the Paris Commercial Court

No. 61405 of July 15, 2010

Other press releases (See list attached hereto)
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2011 PRESS RELEASES
February 23, 2011 Technip awarded an EPIC subsea contract for the Gygrid project in Norway
February 17, 2011 2010 Fourth Quarter and Full Year Results
February 1, 2011 Technip awarded a key engineering contract for a FLNG Malaysia
January 31, 2011 Technip expands renewables capabilities through UK acquisition
January 21, 2011 Technip awarded a refining contract in Bulgaria
January 18, 2011 Technip launches Vertiwind floating wind turbine project
January 14, 2011 Technip awarded a major subsea contract for the Jack & St Malo fields in the Gulf of Mexico
January 12, 2011 Technip awarded umbilical contract in Angola
January 6, 2011 Technip awarded a key Subsea contract for the Walker Ridge development in the Gulf of Mexico

2010 PRESS RELEASES
December 2, 2010 Technip awarded major contract in Algeria
December 1, 2010 Technip awarded contract by Total for the hydrocracker of the Normandy refinery
November 25, 2010 Technip inaugurates its Asiaflex Products plant in Malaysia
November 18, 2010 Technip awarded major offshore contract for the Mariscal Sucre development in Venezuela
November 16, 2010 Technip awarded a flare gas recovery contract in the United States
November 10, 2010 Offering by Technip of bonds convertible into and/or exchangeable for new or existing shares (OCEANE) / Exercise of the 

over-allotment option: amount of the offering increased to approximately €550 million
November 9, 2010 Offering by Technip of bonds convertible into and/or exchangeable for new or existing shares (OCEANE) – Granting of the 

AMF visa
November 9, 2010 Offering by Technip of bonds convertible into and/or exchangeable for new or existing shares (OCEANE) – Determination of 

the final terms (subject to AMF visa)
November 9, 2010 Offering by Technip of bonds convertible into and/or exchangeable for new or existing shares (OCEANE), due January 1, 2016, 

for approximately €450 million, which may be increased to approximately €550 million
November 5, 2010 Pascal Colombani is appointed Senior Independent Director by Technip’s Board of Directors
November 3, 2010 Technip awarded contract for the Kharir Power Plant Project in Yemen
October 28, 2010 2010 Third Quarter Results
October 27, 2010 Technip wins the prestigious 2010 Global Pipeline Award
October 26, 2010 Technip awarded pipe lay contract in Ghana
October 21, 2010 Subsea contract for Papa-Terra field in Brazil
October 19, 2010 Technip awarded a Marine Well Containment System contract in the United States
October 15, 2010 Technip finalizes agreements with MISC and MHB
October 7, 2010 Technip awarded major contract for the Khafji Crude Related Offshore Projects
October 5, 2010 Release date of third quarter 2010 results and conference call
September 30, 2010 Technip awarded two hydrogen plant contracts in the United States
September 28, 2010 Technip awarded Subsea contract for Total Islay in the North Sea
September 14, 2010 Technip awarded umbilical framework agreement contract
August 20, 2010 Technip and PETRONAS subsidiaries agree to establish a business collaboration
August 10, 2010 Technip awarded contract for the Snorre project in Norway
July 27, 2010 Technip concludes its bond issue
July 22, 2010 Marie-Ange Debon appointed member of the Board of Directors of Technip
July 22, 2010 2010 Second Quarter Results
July 16, 2010 Technip awarded umbilical contract in the UK North Sea
July 1, 2010 Technip awarded major BP contracts in the UK North Sea
June 30, 2010 Technip awarded a Subsea contract in the Mediterranean Sea
June 28, 2010 Technip confirms resolution of DOJ and SEC investigation into TSKJ Nigeria
June 22, 2010 Technip awarded term agreement with BG in the North Sea
June 8, 2010 Technip awarded 3 contracts for refinery units in India
May 20, 2010 Technip awarded a Subsea contract for the Kitan field development project in the Timor Sea
May 19, 2010 Technip awarded a Subsea contract for the Marulk project in Norway
May 19, 2010 Technip successfully completed the new Apache II vessel at its Finnish yard facing a low workload
April 29, 2010 2010 First Quarter results
April 28, 2010 Technip awarded major flexible pipe supply contract for the Tupi field in the Brazilian pre-salt
April 23, 2010 Germaine Gibara, member of Technip’s Board of Directors, passes away
April 22, 2010 Technip awarded framework contract for flexible pipe supply in Norway
April 14, 2010 Release date of first quarter 2010 results and conference call
April 8, 2010 Implementation of a liquidity contract
April 1, 2010 Technip awarded two contracts for the Visakh refinery in India
March 24, 2010 Technip publishes its “Document de référence 2010”
March 18, 2010 Technip awarded contract for the Nord Stream project in the Baltic Sea
March 9, 2010 Shell and Technip-Samsung consortium take next step on Prelude floating FLNG facilities
March 4, 2010 First supply contract for Asiaflex products, Technip’s new flexible pipe plant in Malaysia
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Report – Social 
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Information)

Annual Financial Report

In order to facilitate reading this Reference Document, the reconciliation table below identifies where the information comprising the 
Annual Financial Report, which is required to be published by listed companies on a regulated market pursuant to Article L. 451-1-2 of the 
French Monetary and Financial Code and Article 222-3 of the AMF’s General Regulations, is located.

Annual Financial Report Reference Document
1. Company annual financial statements Section 20.2.2
2. Consolidated financial statements Section 20.1.2
3. Management report (within the meaning of the French Monetary and Financial Code) See Reconciliation tables below
4. Statement of persons responsible for the annual financial report Section 1.2
5. Statutory Auditors’ reports on the Company’s annual financial statements and the consolidated financial 

statements Sections 20.2.1 and 20.1.1
6. Communication relating to the Statutory Auditors’ fees Section 2.3 and 

Section 20.1.2 Note 34 
Section 20.2.2 Note 6.20

7. Report of the Chairman of the Board of Directors on internal control procedures Annex C
8. Statutory Auditors’ report on the report of the Chairman of the Board of Directors on internal control procedures Annex D
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Management Report

In order to facilitate reading this Reference Document, the reconciliation table below identifies where the information included in the 
Management Report pursuant to Article L. 225-100 et seq. of the French Commercial Code, is located.

Management Report Reference Document

1. Position and activity of the Company during the past financial year Sections 3-6.1 and 6.4

2. Progress made or difficulties encountered Section 6.2

3. Results relating to the Company’s operations and to the operations of its controlled subsidiaries Sections 3.2, 9, 20.1.2 and 20.2.2

4. Research and Development Sections 9.3 and 11

5. Forecasts of the Company’s position and outlook Section 12.1

6. Major events that occurred between the balance sheet date and the date of this Reference 
Document

Sections 6.1.3 and 20.5

7. Company’s Management Body Section 14.2 and Annex C Section 1.1

8. Objective and exhaustive review of the assets and liabilities, financial position and financial results 
of the Company (in particular its financial debt having regard to the volume and complexities of 
the business) and key performance indicators of a financial nature and, where applicable, non-
financial nature (in particular regarding the environment and employees)

Sections 9 and 10

9. Information about the main risks and uncertainties that the Company faces, and notes regarding 
the Company’s use of financial instruments, when the use of such instruments is relevant to the 
evaluation of its assets, liabilities, financial position, and profits or losses

Section 4

10. Policy of the Company and its controlled subsidiaries regarding financial risk management Section 4.8.12

11. Exposure of the Company and its controlled subsidiaries to currency, credit, liquidity and 
treasury risks

Sections 4.5-4.6-4.7

12. List of offices or positions held by each of the Directors in all companies during the financial year Annex A

13. Report on employee mandatory profit sharing (as well as those for executives, as the case 
may be) transactions that were implemented pursuant to its stock option plans reserved for 
employees and executives, transactions with employees and executives and the percentage 
of capital owned by those whose shares are held through UCITS

Sections 15.1.1, 17.2 and 17.3

14. Activity of the Company’s controlled subsidiaries Section 7

15. Disposal of shares in order to equalize crossed equity interests None

16. Purchase of significant or controlling interests of companies based in France Sections 7.2 and 20.2 Note 7

17. Information relating to the breakdown of the share capital Section 18.1.1

18. Dividends distributed during the last three years Section 20.3

19. Compensation and other Benefits granted to Company’s Directors Section 15.1

20. In relation to the grant of stock options, information about the decision of the Board of Directors 
to either prevent executives from exercising their options before they cease employment with 
the Company, or, require executives to hold part or all of the shares resulting from options 
already exercised until they cease employment with the Company

Sections 15.1.1 and 17.2.2

21. In the event of free shares being granted, information about the decision of the Board 
of Directors to either prevent executives from selling their free shares before they cease 
employment with the Company, or, sets the quantity of free shares that executives are required 
to hold until they cease employment with the Company

Sections 15.1.1 and 17.2.2

22. Changes made to the format of the financial statements or to the valuation methods used Section 20.1.2 Note 1

23. Injunctions over, or financial penalties imposed on, the Company for antitrust practices None

24. Information on how the Company takes into account the environmental and social impact of its 
activity

Sections 4.4, 4.8.5, 4.8.6, 6.6 and 17.1
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Management Report Reference Document

25. Information relating to the risk to Technip in the event of interest rate, exchange rate, or share 
price fluctuations

Sections 4.7 and 20.1.2 Note 33

26. Information required to be disclosed pursuant to Article L. 225-211 of the French Commercial 
Code on transactions made by the Company involving its own shares

Sections 21.1.3 and 21.1.4

27. Summary statement of transactions made by executives involving shares of the Company Sections 15.1.1 and 17.2.1

28. Table of the Company’s results over the previous five years Annex B

29. Summary table of any authorizations granted to increase the Company’s share capital that are in 
force and implementation of these authorizations during financial year 2009

Section 21.1.4

30. Calculation of possible adjustments to conversion rates and the conditions for subscribing 
or exercising rights to the Company’s share capital for securities giving right to share or stock 
options following certain financial transactions or share repurchases by the Company

Section 20.1 Note 20-(h)

31. Information that may have an impact on a public tender offer required pursuant to Article L. 225-
100 of the French Commercial Code

Sections 14.4.2-18.3-18.4 and 21.2

32. Social information of the Company Section 17.1

33. Information relating to terms of payment for suppliers and clients Section 20.1.2 Note 16
Section 20.2.6 Note 6.8
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Social and environmental information

In order to facilitate reading this Reference Document, the reconciliation table below identifies where the social and environmental 
information pursuant to Articles L. 225-102-1, R. 225-104 and R. 225-105 of the French Commercial Code, is located.

Social information Reference Document

1. Total headcount, hiring, potential difficulties regarding recruitment, lay-offs and their reasons, over-time, 
external workforce

Sections 17.1.1.1, 17.1.1.2 and 17.1.1.5

2. If applicable, information regarding downsizing and employment protection schemes, retraining efforts, 
reenlistment and social support measures

N/A

3. Organization of working hours in the Company, working hours for full-time employees and part-time 
employees, absenteeism and its reasons

Sections 17.1.1.5 and 17.1.1.6

4. Remuneration and its changes, overheads, the application of the French Labor Code (Code du Travail) in 
relation to profit sharing and employees’ savings plans, gender equality

Sections 17.1.1.4, 17.1.3.1, 17.1.3.2 
and 17.3

5. Labor relations and collective agreements Section 17.1.4.1

6. Health and safety conditions Section 17.1.4.5 

7. Training Section 17.1.2

8. Employment and integration of disabled employees Section 17.1.1.4

9. Social work Section 17.1.4.3

10. Subcontracting Section 17.1.4.4

11. Environmental impact of the Company’s activities with regards to employment and regional development Section 17.1.4.2

12. A description, if applicable, of the relations between the Company and career guidance associations, 
academic institutions, environmental preservation agencies, consumer advocacy group and adjacent owners

Section 17.1.4.2

13. Importance of subcontracting, how the Company promotes the provisions of the fundamental conventions 
of the International Labour Organisation among its subcontractors, and ensures that its subsidiaries respect 
such provisions.

Section 17.1.4.1

14. How the Company’s subsidiaries assess the impact of their activities on the regional development and local 
populations

Section 17.1.4.2

Environmental Information Reference Document

1. Water, raw materials and energy resources consumption of the Company together with, if applicable, 
measures taken to improve energy efficiency and the Company’s use of renewable energies, conditions 
of soil, any emissions into the air, water or soil that seriously affect the environment, noise, olfactory 
pollutions and waste and any other emissions subject to specific orders by the ministry in charge of 
environment and industry

Section 6.6

2. Measures taken by the Company for biodiversity protection Section 6.6.6

3. Evaluation and/or certification steps taken by the Company with regards to the environment Section 6.6

4. Measures taken by the Company, if applicable, to comply with legal and statutory provisions Section 6.6.7

5. Expenses related to reducing the Group’s environmental impact Section 6.6.8

6. Information in relation to the Group’s internal environmental management systems, training and informing 
employees on that matter, means used for reducing risks for the environment as well as internal procedures 
in case of polluting accidents that have consequences beyond the company’s buildings

Section 6.6.9

7. Information in relation to the amounts of any environmental provisions and guarantees, unless this 
information is such that it could cause a serious prejudice to the Company in relation to a current litigation

Section 6.6.10

8. Information in relation to the amount of compensation paid during the fiscal year ended December 31, 2010 
stemming from Court decisions on environmental issues and subsequent remedial actions

Section 6.6.10
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Biodiesel or Diester Fuel obtained by the transesterification (chemical reaction during which a fat or oil is reacted with an alcohol 
in the presence of a catalyst) of vegetable oils, is used in a mixture with diesel engines. Biodiesel represents 
a clean and renewable energy.

Biofuels Fuels produced from biomass (rapeseed, sunflower, beets...).

Carbon Dioxide (CO2) Colorless gas naturally produced in the atmosphere. Human activities, notably the combustion of fossil fuels, 
can increase the level of carbon dioxide. This phenomenon is believed to have an influence on the climate. 
Carbon dioxide is the main greenhouse gas because of the large quantities released into the atmosphere.

Charter Document which explains Technip’s Values and objectives and provides guidelines for relations with stake-
holders as well as the professional conduct of individual employees.

Cracking coils Furnaces in which is realized the cracking process. The latter consist in breaking long-chain hydrocarbons 
into short-chain hydrocarbons.

Cryogenic flexible pipe A thermally insulated flexible pipe used for the transfer of LNG at a temperature of -162°C, and for the 
return of the gas, between the terminal or treatment unit (liquefaction or regasification) either onshore, 
offshore and the transport vessel.

Cryomax® A Technip’s trademark applying to a family of patented processes for cryogenic gas fractionation to recover 
C2

+ (Ethane+) or C
3
+ (Propane+) hydrocarbons from natural gas and refinery off-gases.

Delayed coking unit Unit of Thermal conversion of crude residue to produce distillates (naphtha and gas oil) and petroleum coke.

Development (of a gas 
or oil field)

All operations associated with the exploitation of an oil or gas field.

Engineering All of the detailed studies and design activities required for the execution of an industrial project.

Environmental Impact 
Assessment

Study which assesses and measures the impact of each major type of pollution (air, water, noise, waste) for 
all industrial installations prior to start-up.

EP Engineering and procurement.

EPC Engineering, procurement and construction.

EPCI Engineering, procurement, construction and installation.

EPCM Engineering, procurement, construction and management.

EPIC Engineering, Procurement, Installation, Commissioning. An EPIC or “turnkey” contract integrates the respon-
sibility going from the conception to the final acceptance of one or more elements of a production system. 
It can be awarded for all, or part, of a field development.

ETH-PIP Technology Reelable electrically trace heated pipe-in-pipe: a new technology developed and qualified by Technip for 
use in shallow and deepwater applications alike and qualified by Technip and Total for higher temperature 
applications. Successful deployment of ETH-PIP will enhance or enable production operability in certain 
flow and temperature conditions, where subsea pipelines transporting hydrocarbons are liable to blockage 
through the formation of hydrates or wax.

FEED (Front-End 
Engineering Design)

Engineering studies whose detail allows the client to launch the bidding process for the execution of the 
project.

FLNG (Floating liquefied 
natural gas unit)

This term covers two markets: the reception terminals located close to the coast and the offshore liquefac-
tion unit. In a FLNG solution, the gas liquefaction installations are situated directly above the offshore gas 
field, thus making the construction of long subsea pipelines and large onshore infrastructure unnecessary.
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Floatover Installation method of an integrated production deck (topsides) on a fixed or floating offshore structure 
without heavy lift operations.

Flowline A flexible or rigid pipe, laid on the seabed, which allows the transportation of oil/gas production or injection 
of fluids. Its length can vary from a few hundred meters to several kilometers.

FPSO (Floating, 
Production, Storage 
and Offloading)

A converted ship or custom-built vessel used to process oil and gas and for temporary storage of the oil 
prior to transport.

Gas-to-liquids Conversion of natural gas into liquid carburants (Fisher Tropsch technology).

GK6 technology Technip proprietary technology that allows the furnace to operate on a range of feedstocks from naphta to 
heavy oils, with a very high selectivity and a long on-stream time. The GK6 technology is used in all Technip 
steamcracking units operating on liquid feedstocks, as well as in upgrading existing furnaces.

Global Compact International initiative of the United Nations, launched in 2000. It unites businesses, United Nations bodies, 
labor groups and civil society around ten universal principles relating to human rights, labor and the environ-
ment. Technip has been an official member of the Global Compact since 2003.

HSE (Health, Safety and 
Environment)

Defines all measures taken by Technip to guarantee the occupational health and safety of individuals and 
the protection of the environment during the performance of it business activities, whether in offices or 
on construction sites.

Hybrid riser A riser configuration combining both flexible and rigid pipe technologies.

IPB Integrated Production Bundle. A patented flexible riser assembly combining multiple functions of production 
and gas lift, which incorporates both active heating and passive insulation. Used for severe flow assurance 
requirements.

IRM Inspection, Repair and Maintenance. Routine inspection and servicing of offshore installations and subsea 
infrastructures.

Hywind wind turbine Hywind is the first full-scale floating wind turbine and has a capacity of 2.3 MW.

Jumper A short section of pipe for the connection of two Subsea or surface structures.

Liquefaction Transformation of natural gas into liquefied natural gas by cooling it to a temperature of -162°C.

Liquefied Natural Gas 
(LNG)

Natural gas, liquefied by cooling its temperature to -162°C, thus reducing its volume 600 times, allowing its 
transport by boat.

Nitrogen Oxides (NOx) Nitrogen forms a number of oxides such as nitrogen dioxide (NO2
), nitric oxide (NO), and nitrous oxide 

(N
2
O). Human activity, in particular industrial processes and the combustion of fossil fuels, releases large 

quantities of nitrogen oxides into the atmosphere which contribute to the formation of smog and ozone 
at the ground level.

Pipe-in-Pipe or Flowline Steel pipes assembly consisting of a standard production pipe surrounded by a so-called carrier pipe. The gap 
between the carrier and production pipes is filled with an insulation material. As the insulation is protected 
from the external pressure by the carrier pipe, a high thermal performance material can be used.

PLET Pipeline End Termination.

Polymer A polymer is a material made from a group of macromolecules which have the same chemical nature. It is 
composed of repeating structural units typically connected by covalent chemical bonds.

Polyolefins Polymers made from light olefins (linear unsaturated hydrocarbons). The most common polyolefins are 
polyethylene and polypropylene.

Polystyrene Polymers made from the monomer styrene. Polystyrene is a thermoplastic resin and is used in many appli-
cations such as packaging, toys, construction, electronics…

Refining All physical and chemical operations which allow the production of commercial products (gasoline, diesel 
fuel, lubricants, etc.) from crude oil.

Reeled lay An installation method based on the onshore assembly of rigid steel pipelines made of long sections (typi-
cally one kilometer) assembled onshore then welded together and spooled onto a vessel-mounted reel for 
transit and subsequent cost-effective unreeling onto the seabed. Minimum welding is done at sea.

Riser Pipe or assembly of flexible or rigid pipes used to transfer produced fluids from the seabed to surface 
facilities, and transfer injection or control fluids from the surface facilities to the seabed.
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SMAHT Small Amplitude Helical Tubing.

Solvent deasphalting Extraction process in which heavy gas oil is dissolved in a solvent and heavier matter is separated as asphalt. 
Feedstock for solvent deasphalting can be atmospheric resid or vacuum resid or a mixture of both.

Spar A cylindrical, partially submerged offshore drilling and production platform that is particularly well-adapted 
to deep water which accomodates drilling, top tensionned risers and dry completions.

Spool Short length pipe connecting a subsea pipeline and a riser, or a pipe and a subsea structure.

Spoolbase Assembling base for rigid pipeline installed by the reel lay method.

Steamcracker Petrochemical installation using steam to crack hydrocarbon molecules in order to produce ethylene and 
propylene.

Steel catenary riser A deepwater steel riser suspended in a single catenary from a platform (typically a floater) and connected 
horizontally on the seabed. This configuration is only possible in very deep water (typically beyond 
1,000 meters).

Synthesis gas Gas mixture that primarily contains varying amounts of hydrogen and carbon monoxide and often some 
carbon dioxide.

TPG 500 Self-installing fixed platform which is built equipped and tested onshore before being towed to the produc-
tion site. Once at the offshore field, the legs of the platform are automatically lowered to the seafloor. The 
hull is then raised to its final position by means of a jacking system. While the TPG 500 is a fixed structure, 
its installation can easily be reversed and the platform re-installed at a new site.

Topsides Platform surface installations allowing the drilling and/or production and/or processing of hydrocarbons 
offshore.

Umbilical An assembly of hydraulic hoses, which can also include electrical cables or optic fibers, used to control 
subsea structures from a platform or a vessel.
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