Executive Stock Holding Policy
January 28, 2014

Purpose: It is a best practice for publically traded companies to require executives to hold
company stock. This practice aligns the interest of the shareholders with the interests of senior
management and has a positive effect on the stock price. The purpose of this policy is to
institute this practice for Liquidity Services, Inc.
Policy: All Liquidity Services executives who are in Grades E7 and above will have an obligation
to hold company stock. This obligation becomes effective either five years from the
implementation of this policy, or five years after hire, whichever is later. The Chairman and
Chief Executive Officer has an obligation to hold a number of shares with a value equaling 300%
of his annual base salary. Those executives who are in Level E0 have an obligation to hold a
number of shares with a value equaling 150% of their annual base salary. Those executives
who are in Levels E7 and E8 have an obligation to hold a number of shares with a value equaling
50% of their annual base salary. On October 1st of each year, the number of shares each
executive is required to hold shall be adjusted to reflect the executive’s base salary as of that
date and the stock price as of that date. In the event of a promotion and an increase in base
salary, an executive shall have 24 months to comply with the increased holding requirements.
For executives on the payroll as of October 1, 2013, salaries and stock price are as of that date.
For executives joining the company after October 1, 2013, the operating salary and share price
are as of the first day of employment. Shares directly owned by the executive and shares
owned by an immediate family member will be counted as equity held for purposes of
compliance. In addition, shares held in a 401(k) plan or shares held in trust for the economic
benefit of the executive, or an immediate family member of the executive, will be counted as
equity held for purposes of compliance. Executives are not permitted to purchase any financial
instrument or enter into any transaction that is designed to hedge or offset any decrease in the
market value of the company’s stock (including, but not limited to prepaid variable forward
contracts, equity swaps, collars, or exchange funds).
All affected executives are required to present a statement of holdings on the fifth anniversary
of either the policy or their employment, whichever is later. The Board of Directors will certify
the executive has met the holding obligation. If the executive has not met the obligation, the
Board may in its sole discretion direct corrective action to be taken. This corrective action may
include, but is not limited to, disallowing sales of company stock or requiring future cash
bonuses to be awarded in the form of equity. Also the Board may, at its sole discretion,
approve exceptions to this policy in the case of individual executives.
Administration and Compliance: This policy will become effective January 1, 2014. The Vice
President of Human Resources is responsible for the administration of this policy. Board of
Directors of Liquidity Services, Inc., is responsible for governance of this policy.

